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Chapter XIII

Learning to Use IT
in the Workplace:

Mechanisms
and Masters

Valerie K. Spitler, USA

Abstract

Fluency with information technology (IT), defined as “an ability [to use
information technology] to express [oneself] creatively, to reformulate
knowledge and to synthesize new information” (Committee on Information
Technology Literacy, 1999, p. ES1) is an important concern for those who
manage workers with jobs that require the use of IT. Training is one
mechanism to build fluency, but research about “influential individuals”
hints that other mechanisms might also play a role. This article presents an
interpretive case study of junior-level knowledge workers at a management
consulting firm. To learn to use the IT of their jobs, these workers relied not
only on formal training, but also on on-the-job learning through
experimentation; reading books, manuals and online help; and social
interaction with their peers. The researcher identified different types of
“master users” who were indispensable for this learning to take place. The
findings of this study suggest that managers and researchers interested in
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training users also devote attention to these other mechanisms for learning,
especially the “master user” phenomenon.

“Fluency with information technology… entails a process of lifelong
learning in which individuals continually apply what they know to adapt to
change and acquire more knowledge to be more effective at applying
information technology to their work and personal lives.”

(Committee on Information Technology Literacy, 1999, pp. ES1-2)

Fluency in the Workplace

With the preponderance of information technology in our society and the growing
importance of the Digital Divide (Anonymous, 2000), fluency with IT, defined
as “an ability [to use information technology] to express [oneself] creatively, to
reformulate knowledge and to synthesize new information,” has become an
important concern for our society (Committee on Information Technology
Literacy, 1999, p. ES-1). In particular, “[m]any (people) who currently use
information technology have only a limited understanding of the tools they use
and a (probably correct) belief that they are underutilizing (sic) them” (ibid., p.
ES-1). Thus, research directed at how people use information technology (IT)
in their work and the process by which they learn to use it is valuable for those
who manage workers with jobs that require the use of IT.

The present research examines the use of IT by knowledge workers at one
organization to understand how they become fluent with the information tech-
nologies of their work. In particular, the purpose of this research, a qualitative
case study, is to determine the mechanisms these workers — management
consultants at a global, strategic management consulting firm — employ to use
fluently the information technologies of their work. These management consult-
ants, recent graduates from elite educational institutions, work in project teams
to assist clients, Fortune 500 or Fortune 1000 companies, in determining the
strategic direction of their firms.

In comparison with many studies about learning to use IT, this study examines
mechanisms for learning that surpass formal, structured training. In particular,
this study investigates on-going learning of the information technologies workers
have at their disposal, rather than the formal training devoted to use of a
particular system. Additionally, this study uses intensive research methods to
understand users in their natural work settings. By using intensive methods, the
researcher was able to pursue a line of enquiry that has been disregarded in the



 

 

30 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/learning-use-workplace/7041

Related Content

How Does Knowledge Management Matter for Supply Chain Resilience?:

Mediator of Collaborative Innovation Capability and Moderator of Social

Media Use
Lingyu Hu, Xianglu Hua, Lianqing Zhang, Jie Zhouand Yubo Tu (2024). Journal of

Organizational and End User Computing (pp. 1-23).

www.irma-international.org/article/how-does-knowledge-management-matter-for-supply-chain-

resilience/340721

Capturing and Comprehending the Behavioral/Dynamical Interactions within

an ERP Implementation
James R. Burns, Don G. Jungand James J. Hoffman (2011). Organizational and End-

User Interactions: New Explorations  (pp. 189-212).

www.irma-international.org/chapter/capturing-comprehending-behavioral-dynamical-

interactions/53091

The Study of Para-Social Interaction With E-Word-of-Mouth for Influencer

Marketing by Complex Computing
Yu-Hsi Yuan, Yi-Cheng Yeh, Chia-Huei Wu, Cheng-Yong Liu, Hsin-Hao Chenand

Chien-Wen Chen (2022). Journal of Organizational and End User Computing (pp. 1-

15).

www.irma-international.org/article/the-study-of-para-social-interaction-with-e-word-of-mouth-for-

influencer-marketing-by-complex-computing/287105

Does Servant Leadership Enhance Employee Creativity and Performance?:

Mediating Role of Knowledge Sharing and Moderating the Role of Self-

Efficacy
Shagufta Zada, Jawad Khan, Muhammad Zada, Imran Saeedand Zhang Yong Jun

(2023). Journal of Organizational and End User Computing (pp. 1-24).

www.irma-international.org/article/does-servant-leadership-enhance-employee-creativity-and-

performance/321656

http://www.igi-global.com/chapter/learning-use-workplace/7041
http://www.igi-global.com/chapter/learning-use-workplace/7041
http://www.irma-international.org/article/how-does-knowledge-management-matter-for-supply-chain-resilience/340721
http://www.irma-international.org/article/how-does-knowledge-management-matter-for-supply-chain-resilience/340721
http://www.irma-international.org/chapter/capturing-comprehending-behavioral-dynamical-interactions/53091
http://www.irma-international.org/chapter/capturing-comprehending-behavioral-dynamical-interactions/53091
http://www.irma-international.org/article/the-study-of-para-social-interaction-with-e-word-of-mouth-for-influencer-marketing-by-complex-computing/287105
http://www.irma-international.org/article/the-study-of-para-social-interaction-with-e-word-of-mouth-for-influencer-marketing-by-complex-computing/287105
http://www.irma-international.org/article/does-servant-leadership-enhance-employee-creativity-and-performance/321656
http://www.irma-international.org/article/does-servant-leadership-enhance-employee-creativity-and-performance/321656


Softly Speaking: National Transformation in a Developing Country
Chun Kwong Han (2012). International Journal of People-Oriented Programming (pp.

50-60).

www.irma-international.org/article/softly-speaking/94610

http://www.irma-international.org/article/softly-speaking/94610

