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ABSTRACT

The Bell Online Institute (BOLI) represents a radical change to the way Bell Canada
provides internal training to its 27,000 employees. BOLI specializes in Web-based
training, one type of technology enabled (distance) learning. Web-based training is
a significant departure from the more traditional classroom-based practices at the Bell
Institute for Professional Development, which is the organization that oversees all
employee training at Bell Canada. This case study examines the use of Web-based
training at Bell Canada in the context of business process reengineering. We present
a theoretical context and a practical guide to how technology enabled learning
changes the business processes in an organization. The study defines the processes that
are required to deliver Web-based training, the value to the internal and external
business practices of the organization, and the costs for each process. The wider
applications of this case study are identified and will be of interest to those in other
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organizations that are moving from classroom delivered training to distance delivery.
This case study describes changes in the organization that result from reengineering,
including the impact Web-based learning has on training plans, student needs
assessments, the ability to provide specialized curricula, training students and
instructors in using new technologies, and establishing a principle of continuous
improvement. Alternative ways of achieving project objectives are presented, along
with organizational impact, technology alternatives, and cost-benefits.

BACKGROUND

The telecommunications industry in Canada has undergone dramatic changes
within the past few years with deregulation, rapidly changing technologies, and the
globalization of business practices. A downsizing effort at Bell Canada in response to
the changing nature of the telephone industry has affected almost every area of the
company, with the internal training function being no exception. The Bell Institute for
Professional Development (BIPD) is the business unit that oversees all internal training
activity at Bell Canada. BIPD has been re-invented over the past 3 years, and changes
are still on-going. The first change occurred in 1995, when all training that had once been
conducted in-house by BIPD was outsourced to 4 companies known as the “training
partners.” BIPD’s role changed from that of training provider to strategic planner. The
second change occurred in 1997, when a decision was made at the corporate level to
increase the use of distance learning for training delivery to Bell Canada employees.

Methodology

In a work which predates the concept of business process reengineering, Jim
Stewart (1991), sums up the role of training in achieving organizational change when he
states that organizational change can happen only when individual change occurs
through learning. While there are a great number of published methodologies for
applying BPR concepts, one model that emphasizes organizational transformation is the
“6 R’s” of business process reengineering by Johnson A. Edosomwan in Organizational
Transformation and Process Reengineering (St. Lucie Press, 1996).

Edosomwan’s 6-R’s methodology draws upon previous well-known works on
business process reengineering. Michael Hammer, the originator of the business process
reengineering concept emphasizes the need for complete redesign of the organization to
accomplish reengineering objectives. In Reengineering the Corporation (Hammer and
Champy, 1993), identify innovation, speed, customer service, and quality as key success
factors in the process. Other authors have also applied the original concepts of business
process reengineering to specific situations such as training. In Reengineering the
Training Function (1996), Donald Shandler describes preparation, process identifica-
tion, vision development, solution formulation, and transformation as major reengineering
elements and clearly shows how they apply to corporate training.

The advantage of the 6-R’s approach is that the methodology is concise, yet well-
defined.

The following is a summary of the 6-R’s methodology:

Copyright © 2006, Idea Group Inc. Copying or distributing in print or electronic forms without written
permission of Idea Group Inc. is prohibited.



16 more pages are available in the full version of this document,
which may be purchased using the "Add to Cart" button on the
publisher's webpage: www.igi-global.com/chapter/business-process-

reengineering-use-distance/6286

Related Content

Measurement and Maturity of Business Processes

Laura Sanchez, Andrea Delgado, Francisco Ruiz, Felix Garciaand Mario Piattini (2009).
Handbook of Research on Business Process Modeling (pp. 532-556).
www.irma-international.org/chapter/measurement-maturity-business-processes/19708

Software Estimation Framework for Mobile Application Projects

Shailesh Kumarand Anant R. Koppar (2019). International Journal of Productivity Management
and Assessment Technologies (pp. 26-40).
www.irma-international.org/article/software-estimation-framework-for-mobile-application-projects/230350

Nonprofit Public Libraries and Organizational Performance: Assessing the Impact of
Intermediate Outputs on Technical Efficiency With Two-Stage DEA

Salomon Alcocer Guajardo (2020). International Journal of Project Management and Productivity
Assessment (pp. 18-39).
www.irma-international.org/article/nonprofit-public-libraries-and-organizational-performance/245290

Cognitive Revolution: Prosperity & Sustainability

Rinaldo C. Micheliniand Roberto P. Razzoli (2012). International Journal of Productivity
Management and Assessment Technologies (pp. 87-103).
www.irma-international.org/article/cognitive-revolution/96864

Optimal Policies for Items With Quadratic Demand and Time-Dependent Deterioration
Under Two Echelon Trade Credits

Azharuddin Sarfuddin Shaikhand Poonam Prakash Mishra (2018). Handbook of Research on
Promoting Business Process Improvement Through Inventory Control Techniques (pp. 32-43).
www.irma-international.org/chapter/optimal-policies-for-items-with-quadratic-demand-and-time-dependent-

deterioration-under-two-echelon-trade-credits/198682



http://www.igi-global.com/chapter/business-process-reengineering-use-distance/6286
http://www.igi-global.com/chapter/business-process-reengineering-use-distance/6286
http://www.irma-international.org/chapter/measurement-maturity-business-processes/19708
http://www.irma-international.org/article/software-estimation-framework-for-mobile-application-projects/230350
http://www.irma-international.org/article/nonprofit-public-libraries-and-organizational-performance/245290
http://www.irma-international.org/article/cognitive-revolution/96864
http://www.irma-international.org/chapter/optimal-policies-for-items-with-quadratic-demand-and-time-dependent-deterioration-under-two-echelon-trade-credits/198682
http://www.irma-international.org/chapter/optimal-policies-for-items-with-quadratic-demand-and-time-dependent-deterioration-under-two-echelon-trade-credits/198682

