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ABSTRACT

This paper describes a complex adaptive systems
(CAS)-based enterprise knowledge-sharing (KnS)
model. The CAS-based enterprise KnS model
consists of a CAS-based KnS framework and a
multi-agent simulation model. Enterprise knowl-
edge sharing is modeled as the emergent behavior
of knowledge workers interacting with the KnS
environment and other knowledge workers. The
CAS-based enterprise KnS model is developed
to aid knowledge management (KM) leadership
and other KnS researchers in gaining an enhanced
understanding of KnS behavior and its influences.
A premise of this research is that a better under-
standing of KnS influences canresultin enhanced
decision-making of KnS interventions that can
result in improvements in KnS behavior.

CAS-Based Modeling of Enterprise
Knowledge Sharing

The enterprise KnS model developed here models
enterprise knowledge sharing from a complex
adaptive systems perspective. Hypothetical con-
cepts that are fundamental to the development
of this CAS-based model and to this research
include:

1.  Knowledge sharing is a human behavior
performed by knowledge workers;

2. Knowledge workers are diverse and hetero-
geneous;

3. Knowledge workers may choose to share
knowledge; and

4.  The KnS decision is influenced by other
knowledge workers and the KnS environ-
ment.
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A Complex Adaptive Systems-Based Enterprise Knowledge Sharing Model

Enterprise knowledge sharing is the result
of the decisions made by knowledge workers,
individually and as members of teams, regard-
ing knowledge sharing. As depicted in Figure 1,
there are two major decisions (rectangles) that a
knowledge worker makes: “Share Knowledge?”
and “Type of Knowledge to Share?” This research
models the KnS decisions as being influenced by
the attributes of the individual knowledge worker,
the KnS behavior of other knowledge workers,
and the state of the KnS environment. Previous
KnS studies and research identify factors that
influence KnS behavior. However, few address the
heterogeneity of knowledge workers and how the
attributes of the individual knowledge worker, and
knowledge worker teams, impact KnS behavior.
The emergent enterprise KnS behavior, noted by
the diamond shape in Figure I, is the result of the
interactions of the knowledge worker with the
KnS environment and other knowledge workers.
Relevant aspects of enterprise KnS behavior and
the associated KnS influences are discussed in
the sections that follow.

Figure 1. Enterprise KnS influence diagram

Knowledge-sharing behavior
of other knowledge workers

Enterprise KnS behavior takes on many forms.
It can be a conversation around a water fountain,
e-mail sent to a co-worker or a group forum, a
presentation to a small group, an enterprise “best-
practice” forum, or documents published to a
corporate repository. Murray (2003) categorizes
KnS activities into technology-assisted commu-
nication (videoconferencing, databanks/intranet,
e-mail, and teleconferencing), meetings (face-to-
face interaction, seminars and conferences, social
events, and retreats), and training and development
(mentoring, instructional lectures, video tapes,
and simulation games). This research combines
thetwo types of knowledge (tacitand explicit) and
the ontological dimension (individual, group, and
organization) of knowledge creation presented by
Nonaka and Takeuchi (1995) to derive the types of
KnS behavior for the model. The KnS behaviors
investigated and incorporated in the enterprise
KnS model are as follows:

1. Individual tacit: This behavior includes
sharing tacit knowledge with an individual

Enterprise
Knowledge-sharing
Environment

Sharing or Hoarding KnS Environment State KnS Environment State
Share knowledge? Yes Type of knowledge to share?
Explicit and/or Tacit
No Attributes of Knowledge Sharing

Knowledge Worker

Influence

<= Outcome

832

Enterprise
Knowledge-Sharing
Behavior




17 more pages are available in the full version of this document, which may
be purchased using the "Add to Cart" button on the publisher's webpage:
www.igi-global.com/chapter/complex-adaptive-systems-based-
enterprise/54519

Related Content

New Causal Model for Brazilian Private Higher Education Institutions: A Dynamic Capability
Perspective

Christiane Bischof-dos-Santos, Adriana Roseli Winsch Takahashi, Ménica Maier Giacomini, Clarissa
Figueiredo Rocha, Claudimar Pereira Da Veigaand Luiz Carlos Duclés (2017). Information Resources
Management Journal (pp. 15-29).
www.irma-international.org/article/new-causal-model-for-brazilian-private-higher-education-institutions/172792

Research on Hybrid Immune Algorithm for Solving the Location-Routing Problem With
Simultaneous Pickup and Delivery
Xiaowei Wang (2022). Journal of Cases on Information Technology (pp. 1-17).

www.irma-international.org/article/research-hybrid-immune-algorithm-solving/295253

The Role of Human Resources (HR) in Tacit Knowledge Sharing

Kimiz Dalkir (2020). Information Diffusion Management and Knowledge Sharing: Breakthroughs in
Research and Practice (pp. 490-512).
www.irma-international.org/chapter/the-role-of-human-resources-hr-in-tacit-knowledge-sharing/242146

Information Architecture: Case Study

Claudio Roberto Magalhaes Pessoa, Monica Nassif Erichsen, Renata Maria Abranches Barachoand
George Leal Jamil (2016). Handbook of Research on Information Architecture and Management in Modern
Organizations (pp. 424-438).

www.irma-international.org/chapter/information-architecture/135779

Enterprise Information Systems Change, Adaptation and Adoption: A Qualitative Study and
Conceptualization Framework

Boris Jukic, Nenad Jukicand Miguel Velasco (2010). Information Resources Management: Concepts,
Methodologies, Tools and Applications (pp. 945-969).
www.irma-international.org/chapter/enterprise-information-systems-change-adaptation/54526



http://www.igi-global.com/chapter/complex-adaptive-systems-based-enterprise/54519
http://www.igi-global.com/chapter/complex-adaptive-systems-based-enterprise/54519
http://www.irma-international.org/article/new-causal-model-for-brazilian-private-higher-education-institutions/172792
http://www.irma-international.org/article/research-hybrid-immune-algorithm-solving/295253
http://www.irma-international.org/chapter/the-role-of-human-resources-hr-in-tacit-knowledge-sharing/242146
http://www.irma-international.org/chapter/information-architecture/135779
http://www.irma-international.org/chapter/enterprise-information-systems-change-adaptation/54526

