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ABSTRACT

This chapter investigates the impact of the COVID-19 pandemic on organizations,
emphasizing transformational leadership as a vital factor for adaptation and suc-
cess during crises. It analyzes how transformational leadership fosters innovation
and team management in uncertain times, creating resilient and creative environ-
ments. Utilizing a systematic literature review, the chapter examines recent studies
published between 2019 and 2023 from the Web of Science and Scopus databases.
The findings reveal that transformational leaders play a crucial role in enhancing
team cohesion and addressing the emotional challenges associated with remote
work. Furthermore, their ability to drive innovation and facilitate organizational
adaptation is identified as a key determinant of success in crises. The chapter con-
cludes with practical implications, recommending leadership strategies that focus
on effective communication, emotional management, and creativity stimulation in
critical contexts.
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INTRODUCTION

Historically, crises have tested the resilience of nations and organizations. From
post-World War I recovery to recent global challenges like the COVID-19 pandemic,
periods of disruption have also catalyzed innovation. The contemporary business
landscape, characterized by accelerated digital transformation, has required organi-
zations to adapt swiftly. In this context, transformational leadership has emerged as
a pivotal factor for success, driving innovation and fostering team cohesion.

The pandemic introduced unprecedented challenges, necessitating a swift transition
to remote work and a reevaluation of communication and management structures.
Leaders who effectively navigated this transition mitigated the emotional impacts
of the crisis while fostering environments conducive to innovation. This chapter
examines the vital role of transformational leadership in guiding organizations
through uncertainty, leveraging adversity into opportunities for growth.

Contextualization of the Problem

The global spread of COVID-19 created unparalleled uncertainty, testing organi-
zational structures and leadership capabilities. Remote work, once a marginal option,
became the primary mode of operation for many. This shift exposed challenges
related to communication, team management, and employee well-being.

Without face-to-face interactions, leaders had to manage teams virtually, contend-
ing with the absence of non-verbal cues and ensuring clear communication through
digital tools. The pandemic revealed weaknesses in traditional leadership models that
relied heavily on direct supervision, necessitating a more adaptive, people-centered
approach. Leaders needed to inspire and guide teams through uncertainty while
promoting innovation to sustain productivity and organizational health.

Chapter Objectives

This chapter analyzes the relationship between transformational leadership
and innovation during crises, focusing on the COVID-19 pandemic. By reviewing
existing literature, it aims to identify leadership practices that foster creative and
resilient work environments. The analysis examines how transformational leader-
ship encourages innovation while maintaining team motivation despite challenges.

Through a systematic literature review, the chapter explores the competencies
leaders require to promote innovation, adaptability, and success, offering insights
into the strategies necessary for navigating crises, managing emotional challenges,
and driving sustainable growth.
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