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ABSTRACT

A transformational change is taking place in the landscape of employee remuneration, 
which is being pushed by artificial intelligence (AI), the growing emphasis on skills 
rather than traditional roles, and the incorporation of Environmental, Social, and 
Governance (ESG) criteria. The purpose of this chapter is to investigate the ways 
in which firms are moving toward AI-​driven benchmarking, applying skill-​based 
incentives, and aligning compensation with environmental, social, and governance 
goals. In addition to presenting actual applications and making recommendations to 
improve transparency, fairness, and strategic alignment, it explores the theoretical 
and conceptual underpinnings that are supporting these trends. The chapter also 
provides an analysis of the implications for future study and practice in the field of 
human resource management, as well as an evaluation of new trends and ethical 
challenges.
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INTRODUCTION

Compensation has always been a vital component of human resource manage-
ment, affecting individual motivation, organizational performance, and the entire 
dynamics of the labor market. Historically, compensation frameworks were founded 
on tenure-​based pay, market assessments, and subjective performance appraisals. 
However, rapid technological advancement, heightened corporate responsibility, and 
the globalization of talent are eroding these conventional assumptions. Organizations 
are swiftly recognizing that outdated compensation structures are insufficient for 
attracting, motivating, and maintaining a diverse and skilled workforce in the digital 
age (Bersin, 2023). The amalgamation of artificial intelligence (AI), competency-​
based work structures, and Environmental, Social, and Governance (ESG) concepts 
is revolutionizing compensation strategies. AI-​driven benchmarking systems allow 
companies to assess comprehensive compensation data to ascertain real-​time market 
competitiveness, internal equity, and predictive modeling of remuneration practices 
(Patagonia, 2022). The shift to project-​based and hybrid work has led to a break from 
traditional job classifications, favoring dynamic skill-​based compensation, where 
individuals are remunerated based on their abilities, adaptability, and the value they 
provide to the organization (World Economic Forum, 2020). The integration of 
ESG variables into compensation frameworks reflects a broader public and investor 
desire for ethical and sustainable corporate activities. Incorporating environmental 
stewardship, diversity accomplishments, and ethical governance practices to moti-
vate executives and workers has become essential to corporate strategy (Kotsantonis 
& Serafeim, 2019). Given the necessity for increased accountability and openness 
among stakeholders, companies must ensure that compensation structures align not 
only with performance but also with organizational objectives. These trends are 
not occurring in isolation. They are connected by a comprehensive transformation 
in the conceptualization of labor, value generation, and employees' perceptions of 
fairness. AI-​driven benchmarking enhances equality by reducing bias in compen-
sation decisions and providing comprehensive data necessary for the execution of 
ESG-​aligned incentives. Skill-​based systems enable companies to more directly 
compensate individuals who contribute to innovation and sustainability goals than 
conventional models permit. This chapter aims to analyze the evolving paradigms 
in compensation by synthesizing philosophical insights, practical applications, and 
strategic foresight. We begin with a comprehensive analysis of traditional com-
pensation models and their deficiencies, followed by a detailed explanation of the 
chapter structure and analytical approaches. We subsequently provide the conceptual 
and theoretical foundations of the shift to AI-​driven, skill-​based, and ESG-​aligned 
compensation. The subsequent sections meticulously analyze each of the three 
pillars—AI benchmarking, skill-​based rewards, and ESG integration—offering 



 

 

28 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/evolving-paradigms-in-compensation-

through-ai-driven-benchmarking-skill-based-incentives-and-

esg-integration/391484

Related Content

Human-Centered Human Resource Management: Employer Branding,

Organizational Identity, Ethics, and Ethical Leadership for Sustainable

Employee
Ritika Sapraand Sadashiva Tandur (2026). Employer Branding, Ethics, and Talent

Management for Human-Centered Organizations (pp. 33-62).

www.irma-international.org/chapter/human-centered-human-resource-management/412598

Innovative Recruitment Channels: Leveraging Social Media and Virtual Job

Fairs for Talent Acquisition
Surjit Singha, Ranjit Singha, Melita Stephen Natal, V. Muthu Rubenand Alphonsa

Diana Haokip (2024). Global Practices on Effective Talent Acquisition and Retention

(pp. 240-260).

www.irma-international.org/chapter/innovative-recruitment-channels/348727

Human-Centered Employer Branding: Ethics, Organizational Identity, and

Responsible Talent Management in the Digital Era
Amit Verma, Rashida Salmani, Itinpreet Kaurand S. Venkatesan (2026). Employer

Branding, Ethics, and Talent Management for Human-Centered Organizations (pp. 1-

32).

www.irma-international.org/chapter/human-centered-employer-branding/412597

The Heart of the Classroom: Prioritizing Teacher Social-Emotional Well-

Being as a Cornerstone of Retention
R. Akash, N. V. Suresh, Sumati Sidharthand Syed Shahid Mazhar (2026). Creative

Approaches to Teacher Retention (pp. 265-286).

www.irma-international.org/chapter/the-heart-of-the-classroom/400841

http://www.igi-global.com/chapter/evolving-paradigms-in-compensation-through-ai-driven-benchmarking-skill-based-incentives-and-esg-integration/391484
http://www.igi-global.com/chapter/evolving-paradigms-in-compensation-through-ai-driven-benchmarking-skill-based-incentives-and-esg-integration/391484
http://www.igi-global.com/chapter/evolving-paradigms-in-compensation-through-ai-driven-benchmarking-skill-based-incentives-and-esg-integration/391484
http://www.igi-global.com/chapter/evolving-paradigms-in-compensation-through-ai-driven-benchmarking-skill-based-incentives-and-esg-integration/391484
http://www.irma-international.org/chapter/human-centered-human-resource-management/412598
http://www.irma-international.org/chapter/innovative-recruitment-channels/348727
http://www.irma-international.org/chapter/human-centered-employer-branding/412597
http://www.irma-international.org/chapter/the-heart-of-the-classroom/400841


Digital Transformation in Developing Economies: Forecasting Trends,

Impact, and Challenges in Industry 5.0
Rekha Pasumarthy, Shariq Mohammed, Vishnu Laxman, V. Krishnamoorthy, S.

Durgaand Sampath Boopathi (2024). Convergence of Human Resources

Technologies and Industry 5.0 (pp. 47-68).

www.irma-international.org/chapter/digital-transformation-in-developing-economies/345690

http://www.irma-international.org/chapter/digital-transformation-in-developing-economies/345690

