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ABSTRACT

The main impetus of the current chapter is to review and visualize the structural 
network of studies on work-​family balance (WFB) among employed lone mothers and 
to inspect the study gaps in prevailing WFB literature through the systematic litera-
ture review (SLR) technique. This review integrates the insights of the SLR method 
and thematic visualization in a direction to analyze the WFB amongst employed 
lone mothers. In this regard, initially systematic study search was performed on the 
Scopus database by using chosen keywords to get the literature dataset. Afterward, the 
thematic analysis method was utilized to map the research network of WFB studies. 
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The datasets used for the present review are extracted from the Scopus bibliometric 
database. Findings will be advantageous for scholars in the direction of conducting 
further research on evolving and missing WFB themes in the case of working sole 
mothers that are recognized by the present review. This analysis is an initial attempt 
to systematically review the studies on WFB among employed sole mothers.

INTRODUCTION

Work-​family balance is a crucial issue for working sole mothers, as they often 
face unique challenges in managing professional responsibilities while ensuring 
the well-​being of their children (Acharya & Padmavathy, 2018). The increasing 
prevalence of sole-​mother households, combined with changing work dynamics and 
social expectations, has made this topic highly relevant (Adisa et al. 2017). This 
chapter explores the work-​family balance among sole mothers through a systematic 
literature review and thematic analysis, identifying key themes, gaps, and future 
research directions.

This chapter synthesizes existing research on work-​family balance (WFB) 
among working sole mothers through a systematic literature review (SLR). By 
integrating qualitative thematic insights and quantitative trends, it identifies key 
challenges, coping strategies, and gaps in the literature (Singh et al. 2025). Find-
ings underscore the need for targeted policy interventions, organizational support, 
and culturally sensitive research to address the unique pressures faced by sole 
mothers. Sole mothers—women raising children alone due to divorce, separation, 
widowhood, or choice—face disproportionate challenges in balancing paid work 
and family responsibilities. Structural barriers (e.g., lack of affordable childcare, 
wage gaps) and societal expectations often exacerbate stress, financial instability, 
and time poverty (Budig & England, 2001; Singh et al. 2024a). The rise in single-​
parent households globally underscores the urgency of understanding WFB in this 
demographic (Akanji et al. 2022).

Today is the era of revolutionary innovations and accelerated growth and devel-
opment which increase the complexity in human life (Arpino & Luppi, 2020). In the 
modern world, there are different professional and personal roles and responsibilities 
are assign to both men and women as a part of the societal system (Berger, 2018). 
Due to the enhancement of information communication technology (ICT) resources 
and its impact on working environment accessible up to 24x7, results into the form 
of work-​family struggle amongst workforces (Buchanan et al. 2017). Remarkably, 
extended working hours and work overload creates a stress in employees in their 
multiple roles in family and work in both organized and unorganized sector (Singh, 
2014). Subsequently, such work stress and role conflict needs to be balanced between 
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