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ABSTRACT

This chapter investigates the effect of gender diversity on green entrepreneurial
behaviour within SMEs in Lagos State, Nigeria, which is an important market in
Africa. The objective is to explore how factors such as leadership position, workforce
composition, and pay equity influence green entrepreneurial behaviour, with a focus
on opportunity recognition, innovation, and risk-taking. A survey research design
was adopted for this study targeting SMEs registered with the Small and Medium
Enterprises Development Agency of Nigeria in Lagos State. The population com-
prised 42,067 SMEs, with purposive sampling of owners/managers within the food
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and confectionery subsector. Data collection was conducted through a structured
questionnaire, with a sample size of 381. The findings reveal there is effect of gender
diversity variables on green entrepreneurial behaviour within SMEs in Lagos State.
Leadership position affects opportunity recognition. It is recommended that SMEs
prioritize strategies to improve gender diversity.

INTRODUCTION

Small and Medium Enterprises (SMEs) play a pivotal role in the economic
landscape of nations globally, primarily due to their inherent capacity to generate
immediate value with relatively low capital investments. Among the multifaceted
factors influencing the dynamics within SMEs, the effect of gender diversity on
green entrepreneurial behaviour emerges as a significant area of exploration. The
intersection of gender diversity within these enterprises has garnered attention for
its potential impact on shaping green entrepreneurial behaviours, decision-making
processes, and overall organizational dynamics. Understanding how gender diver-
sity affects green entrepreneurial behaviour is crucial in deciphering the intricate
mechanisms that drive innovation, problem-solving approaches, and strategic
planning within Sustainable Small Businesses. By delving into the implications of
gender diversity on green entrepreneurial behaviour, a deeper comprehension can
be gained regarding its effects on business strategies, team dynamics, creativity,
and the overall success trajectory of Sustainable Small Businesses in contemporary
economies. Globally, according to Mohd et al. (2022), economic revival is wistfully
awaited, the recession still exists in the Czech economy with often fatal influence
on many unstable enterprises. In these turbulent times SMEs development takes an
important role, however, it is more or less neglected especially by the SMEs sector
managers leading to poor organizational development. And it is insistent more than
ever to revise business goals and formulate them clearly to be able to steer the craft
of business through riffles of uncertainty and variable conditions. Patterson-Waites
and World Economic Forum (2023) in their research showed how small firms in the
United States were able to develop and trade thanks to digital technologies, most
organization for economic cooperation and Development countries employ between
60 and 70 percent of people in small-scale firms, with Italy and Japan having the
highest percentage of all new jobs, particularly in nations with a track record of
good employment, like United States and the Netherlands. Nevertheless, Sowadski
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