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ABSTRACT

The gig economy represents a significant shift in employment, characterized by 
flexible, short-​term work arrangements. This chapter explores the transition to gig 
work, focusing on the role of education and training, real-​life case studies, and the 
impact of current policies and support systems. It highlights how specialized skills, 
soft skills, and entrepreneurial knowledge are crucial for success in gig roles. Case 
studies from diverse regions illustrate effective strategies and common challenges 
faced by gig workers. Additionally, the chapter examines existing policies and 
support systems, identifying gaps and proposing future directions for improvement. 
Understanding these dynamics is essential for individuals navigating gig work and 
for policymakers aiming to create a more supportive environment.
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INTRODUCTION

Traditional employment has become a thing of the past in a couple of years. 
This has been characterized by the explosion in the gig economy, an economy that 
is characterized by short, flexible, and usually freelance work arrangements. In 
this sense, it has come to portray the career that very many people across the world 
have taken on. Gig activities range from freelance writing, ride-​sharing, consulting, 
creative projects, among others, all of which give workers a level of flexibility and 
degree of control over their work, which has never been achieved before (Retkowsky 
et al., 2022; Bajwa et al., 2018).

As this new mode of working takes route, the concept of career transition em-
braces a new color. Generally synonymous with the move between full-​time posi-
tions within established organizations, the career transition in the gig economy is 
about largely trying to make one's way through a world where job security is not 
as predictable (Lundin, 2022) and career ladders are less linear. For many, such a 
move to gigging is a change of not only employment status but a shift in the nature 
of career perceptions (Bajwa et al., 2018).

The chapter centers on the dynamics of career transitions in the gig economy 
and the reasons people are likely to move into gig work, the challenges in such a 
move, and strategies that would help in making a successful shift. It also examines 
the effect of the gig work on the development of careers, indicating the new oppor-
tunities that were brought by the sector for the improvement of skills and personal 
growth, while in the same context stressing the risks and uncertainties involved 
(Rahman et al., 2022).

Awareness of career transition dynamics in the gig economy is important for both 
a person undergoing this change and an organization supporting that person. This 
chapter, therefore, does so, by providing insights into effective transition strategies 
(Duggan et al., 2019) and relevant real-​life case studies to offer practical guidance 
and nurture a deeper understanding of this changing employment paradigm (Patre, 
2022).

As we continue in this investigation, we must accept that the gig economy is 
absolutely nothing like traditional work patterns. To rise to the challenges and op-
portunities that come with it requires not only adaptability but a more innovative 
approach to career development. With this chapter, we try to throw some light on 
the nuances through which career transitions are easily possible in such a dynamic, 
fast-​paced sector (Lundin, 2022).
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