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ABSTRACT

In today's era, the digital revolution is really about rebirth and reimagination. It's
about using the enormous potential of digital technology to innovate, create, and
solve problems that were not possible before. The Digital renaissance of work ex-
amines how digital technologies are transforming our lives and our jobs more often
than we realize. In this study examined how businesses can generate significant
value from their digital workplaces and found that others are lagging behind rap-
idly. Work is changing due to the flexibility and creativity that digital technologies
provide. The digital ethic of “work as freedom” is replacing the old ethic of work
as agony. Managing the digital workplace is a new position. It involves more than
Jjust technology; it also involves understanding employee demands and business
constraints in order to correctly create a variety of new digital solutions that will
address issues and deliver value to the company.
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INTRODUCTION

Businesses that use digital technologies have a clear competitive edge in the
Internet age. Among these tools is digital resilience, which includes cyber security,
online literacy, and all the various ways businesses may employ digital systems to
swiftly recover and adapt to uncertainty. The corporate climate of today demands
digital transformation. Businesses should give digital resilience a priority given
how quickly things are changing in order to better position themselves to succeed
in the market (Al-Omoush et. al, 2023). A digital workplace is a virtualized version
of the conventional, physical office setting where a variety of technological tools,
including cloud computing and digital applications, are used to facilitate productivity
and teamwork (Hooi et. al, 2023). By enabling workers to connect, collaborate, and
communicate from any location at any time using any device, digital workplace solu-
tions boost worker satisfaction and increase productivity and utilization. Employees
should be able to communicate synchronously, or in real time, with one another in
a digital workplace, regardless of where they are or what technology they may be
using. When teams aren't in the same physical workplace and can't meet in person
every day, it might facilitate knowledge transfer. The workplace of the future is
intelligent, automated, and employee-focused it concentrates on the moments that
count(Andersonet. al,2013). The digital workplace is essentially a human-technology
hybrid that produces a vibrant environment where workers are empowered, ideas
grow, and creativity has no bounds. The implementation of a digital workplace has
the potential to reduce noise pollution and optimize workflow, leading to increased
productivity levels for the entire company. As a result, workers may do more tasks in
less time. Digital skills not only increase efficiency but also encourage creativity in
the workplace. Employees that keep up with the newest digital tools and techniques
may solve issues in novel and creative ways, produce new goods and services, and
come up with innovative ways to connect with clients. Workplace ethos Digital work-
places encourage a culture of adaptability, self-governance, and lifelong learning.
They prioritize results above procedures, promoting creativity and adaptability. The
foundation of this culture is a trust-based strategy that gives employees the freedom
to handle their work on their own, frequently asynchronously (Barnosky et. al, 2016).
The quality of an employee’s interaction with the technology they use for work is
known as the digital employee experience. We include specific aspects of the digital
employee experience such as employee communications, social engagement, con-
tent sharing and document management systems, employee learning, mobile apps,
etc., all considered part of the digital workplace. While you may choose to use any
of these digital workplace technologies separately, depending on your business’s
needs, budget, and size, efc. Organizations have quickly increased their productivity
and efficiency via the use of technology in the workplace. Digital tools, programs,
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