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ABSTRACT

This chapter shows how sustainable business is key to creating new growth in the
formofbetter job opportunities and career empowerment. As sustainability becomes

DOI: 10.4018/979-8-3693-4014-1.ch016

Copyright © 2025, IGI Global Scientific Publishing. Copying or distributing in print or electronic forms without written permission of IGI Global Scientific Publishing is prohibited.

435



more integral to companies' operations, there will be a further increased demand
for professionals who understand and know how to apply the practice. This chapter
discusses the incorporation of sustainability into training programs and how such
initiatives go a long way toward the building of resilient job markets that allow
people to progress in their careers. It will showcase examples of companies where
the adoption of sustainable development yields a huge growth in the business and
fosters innovation and competitiveness. The chapter calls for an analysis of the
challenges and opportunities related to the design of training programs that can
match the emergent demand required in the Green Economy. Finally, it underlines
that strategic training has to be an effective instrument for providing the labor force
with the necessary skills to prosper in the sustainable business landscape.

INTRODUCTION

In today's high-speed economy, the integration of sustainability into business
has become crucial for long-term growth and competitiveness. As awareness about
environmental and social problems increases globally, businesses are gradually
coming to the realization that sustainability has ceased to be a fleeting fad. This
trend of business towards greener models seems to bring deep impacts, opening new
labor market opportunities and requesting new training for innovative jobs that will
prepare the working force for the required skills. In this context, this chapter aims
to explore how sustainability can be used as a business enabler to foster economic
growth by developing purposeful employment and career enhancement through
focused training and education (Bilderback, 2024).

Sustainable business practices are strategies adopted by the management not
only to enhance profitability but also to be more considerate of the impact on the
environment, society, and economy in the long run. It ranges from wide activities in
carbon footprint reduction, efficient use of resources, including ideas on the circular
economy, down to social responsibility. Businesses that integrate sustainability into
their core strategies experience not only improvements in corporate reputation but
the opening of new markets and gains in resource efficiency that fuel growth. Of
course, for businesses to make sure this happens, investment in the workforce with
the relevant skills and knowledge to implement and sustain such practices will be
required (Barakat et al., 2023).

Perhaps one of the largest impacts of sustainable businesses is the creation of new
jobs that have opened due to the shift toward sustainable operations. Companies are
in great need of professionals specializing in renewable energy, waste management,
sustainable supply chain management, and corporate social responsibility. These
new fields will not only be creating new jobs but also changing traditional ones,
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