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ABSTRACT

This chapter explores the essential role of character education in universities, em-
phasizing its capacity to foster organizational well- being through the development 
of practical wisdom and virtues. Drawing upon Ken Wilber's integral theory and 
neo- Aristotelian perspectives, the chapter examines how intellectual, civic, moral, 
and performance virtues can be systematically integrated into higher- education cur-
ricula. The significance of practical wisdom, particularly as articulated through the 
three- dimensional wisdom model, is highlighted in promoting psychosocial growth 
and well- being among students, thereby reducing self- centeredness and enhancing 
ethical decision- making. Furthermore, the chapter investigates how character ed-
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ucation equips students to navigate the complexities of modern life, contributing to 
a more just and compassionate society. By integrating these theoretical frameworks 
with practical applications, the chapter presents a comprehensive approach to 
character education that is both philosophically rigorous and practically effective.

INTRODUCTION

Universities play a pivotal role in shaping the future leaders of society, a re-
sponsibility that extends beyond the mere transfer of knowledge. In an increasingly 
complex and ethically challenging world, there is a growing recognition of the need 
for holistic education that addresses not only the cognitive but also the moral and 
emotional development of students. This chapter explores the integration of character 
education in universities, emphasizing its importance for fostering both individual 
flourishing and organizational well- being.

Character education has been central to educational philosophy for centuries, with 
roots that trace back to ancient civilizations. Its role in modern higher education has 
become increasingly critical as global challenges—ranging from social inequality 
to environmental crises—demand leaders who are not only knowledgeable, but also 
wise and ethical (Sternberg, Jarvin, & Reznitskaya, 2008). The concept of eudaimonic 
well- being, or human flourishing, underscores this holistic approach to education, 
highlighting the need for universities to cultivate virtues such as integrity, empathy, 
and resilience in their students (Ryff & Keyes, 1995).

This chapter begins by examining the importance of character education within 
the higher education landscape, exploring its connection to the development of 
virtues. Character education is crucial in helping students navigate the complexities 
of modern life, where ethical dilemmas are prevalent and decisions often have far- 
reaching consequences. By fostering virtues, universities can equip students with 
the moral and ethical tools necessary for responsible citizenship, and leadership.

The discussion then delves into the nature of virtues, tracing their historical roots 
and contemporary relevance. Drawing from classical and modern philosophical 
frameworks, including the Three- Dimensional Wisdom Model, this chapter provides 
a comprehensive overview of how virtues can be systematically cultivated within 
university settings (Ardelt, 2003). The Three- Dimensional Wisdom Model, which 
integrates cognitive, reflective, and affective dimensions, serves as a crucial frame-
work for understanding how wisdom can be developed and applied in educational 
contexts (Ardelt, 2004).

The concept of practical wisdom, or phronesis, is also explored as a meta- virtue 
that integrates and harmonizes other virtues, enabling individuals to make sound 
moral judgments in complex situations (Fowers, 2008). Practical wisdom is essential 
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