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ABSTRACT

Although women’s empowerment varies across communities and cultures, past research has poorly
conceptualized how sociocultural status influences variations in women’s empowerment between two or
more subcultures within a given society. Based on theory and literature review, this chapter develops a
new conceptual framework that helps understand relationships between sociocultural status and women’s
empowerment between two or more subcultures in a given geographic territory or a given society. In so
doing, the authors conceptualize sociocultural status into 1) socioeconomic status (e.g., education, oc-
cupation, income, or inheritance of family property) and 2) cultural status (e.g., values, norms, attitudes,
tradition, autonomy) that may induce variations in women’s empowerment (e.g., control over resources
and participation in decision-making), after accounting for background factors. This new broad-based
conceptual framework induces cross-cultural variations in women’s empowerment across societies that
may have practical implications in enhancing women’s empowerment for sustainable development.
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1. INTRODUCTION

Women’s empowerment to attain Sustainable Development Goals (SDGs) such as poverty reduction,
social change and gender equality across the societies and cultures is a fundamental issue in social and
behavioral science research. This fundamental issue has been widely studied in social and behavioral
sciences (Swai, 2010). Particularly, sociologists focus on how socioeconomic status (SES) and family
structure influences women’s empowerment in a family (Waheed et al., 2014). Economists study how
earning and possession of wealth of women influences their empowerment in families as well as in social
organizations (Nessa, et al., 2012). Political scientists analyze relationship between power structure and
women’s involvement in decision-making process in formal and informal organizations. Psychologists
analyze how individualistic factors such as autonomy and independence influence women’s empower-
ment in male-female relations and small groups (Batool & Batool, 2018). Anthropologists focus on how
culture and religion mold women’s empowerment in a particular society.

Although each discipline analyzes a particular factor with cross-sectional data, little cross-cultural
research has directly focused on how sociocultural factors influence women’s empowerment between
Muslim and Hindu communities in a particular geographic region (Desai & Temsah, 2014; Nawaz,
2019). In India, Kundu and Chakraborty (2012) examined women’s empowerment of Muslim women
in India. In so doing, they measured multidimensional aspects of women’s empowerment: Control over
economic resources, control over household decision-making, women’s mobility and political awareness.
Using standard statistical tools, the results suggested that women’s empowerment in those dimensions
was lower than men in Indian society. They argued that sociodemographic background factors such as
access to media, family structure, economic hardship, household income, paid work and duration of
marital life were responsible to lower status of Muslim women’s empowerment in relation to men in
the society. Based on secondary data from National Family Health Survey-4 (NFHS-4) Sanu (2018)
investigated and compared empowerment of Muslim women in comparison with Hindu, Christian, Sikh,
Budhist, and Jain women in Indian society. In so doing, Sanu used several indicators such as participa-
tion in household decision-making, freedom of movement outside the home, political participation, and
access to education and gainful employment to measure and compare women’s empowerment and found
that Muslim women in those indicators were dissmpowered compared to women of other communities
in the country. Based on Sen’s capability approach, Firdaush and Das (2022) measured and compared
empowerment between Muslim and Hindu women in India. They found that Muslim women, compared
to Hindu women, were disempowered in participation in household decision-making, family violence,
and social movement outside the home.

In Pakistan, Khan and Maan (2008) studied sociocultural milieu of women’s empowerment in a
random sample of 340 married women of reproductive age (excluding widows and divorced). Using
different statistical tools, they examined multiple factors such as family headship, paid job of women,
observing veil, respondent’s education, conjugal age, social networking, political participation, aware-
ness about women rights, dowry and property given to respondent at the time of marriage and husband
cooperation to have statistically significant effects on women’s empowerment. The findings suggested
revolutionary changes in female education that endorse gender awareness and self-esteem and legislation
to develop enabling environment for women. The study urges GOs and NGOs for their active participa-
tion in mobilizing and organizing women groups in order to promote awareness, political interest, skill
development and earning capabilities. Choudhry et al. (2019) narratively reviewed socio-cultural factors,
affecting women economic empowerment in Pakistan. The major socio-cultural factors explored in the

16



20 more pages are available in the full version of this document, which may
be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/conceptual-framework-on-socio-cultural-status-

and-womens-empowerment/364747

Related Content

Addressing Waste Management in Fresh Markets in Thailand: A Triad-Network Model for
Improving Waste Systems

Natapol Thongplew, Ratchawut Kotlakomeand Nitima Suttipanta (2022). International Journal of Social
Ecology and Sustainable Development (pp. 1-16).

www.irma-international.org/article/addressing-waste-management-in-fresh-markets-in-thailand/30626 1

Green Human Resources Management (GHRM) and Green HRM Practices: Placing a
Magnifying Lens to Relate GHRM With Organizational Outcomes

Muhammad Faisal Sultan, Muhammad Asif Qureshi, Aamir Firoz Shamsiand Neelofer Hamid (2022).
Sustainable Development of Human Resources in a Globalization Period (pp. 134-146).

www.irma-international.org/chapter/green-human-resources-management-ghrm-and-green-hrm-practices/312544

Security and Privacy in loT, Fog, and Blockchain Networks
Nikhil Kumar Goyal (2025). Energy-Efficient Deep Learning Approaches in 0T, Fog, and Green Blockchain
Revolution (pp. 371-398).

www.irma-international.org/chapter/security-and-privacy-in-iot-fog-and-blockchain-networks/376289

Macroeconomic and Institutional Determinants of the Irrigation System and their Impact on
Development and Economic Sustainability of the Agricultural Sector in MSEC: A New Result by
Using Panel Data

Rachida Khaledand Lamine Hammas (2014). International Journal of Sustainable Economies Management
(pp. 54-66).
www.irma-international.org/article/macroeconomic-and-institutional-determinants-of-the-irrigation-system-and-their-

impact-on-development-and-economic-sustainability-of-the-agricultural-sector-in-msec/122383

A Perspective of Adoption of Mobile Applications in Rural India
Debasish Roy (2014). International Journal of Green Computing (pp. 62-77).
www.irma-international.org/article/a-perspective-of-adoption-of-mobile-applications-in-rural-india/113751



http://www.igi-global.com/chapter/conceptual-framework-on-socio-cultural-status-and-womens-empowerment/364747
http://www.igi-global.com/chapter/conceptual-framework-on-socio-cultural-status-and-womens-empowerment/364747
http://www.irma-international.org/article/addressing-waste-management-in-fresh-markets-in-thailand/306261
http://www.irma-international.org/chapter/green-human-resources-management-ghrm-and-green-hrm-practices/312544
http://www.irma-international.org/chapter/security-and-privacy-in-iot-fog-and-blockchain-networks/376289
http://www.irma-international.org/article/macroeconomic-and-institutional-determinants-of-the-irrigation-system-and-their-impact-on-development-and-economic-sustainability-of-the-agricultural-sector-in-msec/122383
http://www.irma-international.org/article/macroeconomic-and-institutional-determinants-of-the-irrigation-system-and-their-impact-on-development-and-economic-sustainability-of-the-agricultural-sector-in-msec/122383
http://www.irma-international.org/article/a-perspective-of-adoption-of-mobile-applications-in-rural-india/113751

