
Copyright © 2024, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited.

Chapter  7

117

DOI: 10.4018/979-8-3693-1030-4.ch007

ABSTRACT

This study has the purpose of analyzing some of the factors of institutional 
environment influencing institutions. It begins with the assumption that rethinking 
conceptualizations of institutions that are taken for granted are determined by 
institutional environments and context in operationalization of institutions. The 
method employed is the meta cognition sustained in meta-analysis and description 
based on conceptual, theoretical, and empirical review of the literature. The analysis 
concludes that institutional and contextual factors are determinant in the operations 
of institutions.
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INTRODUCTION

Rethink assumptions about conceptualizations and operationalizations of institutions 
that are taken for granted need to be done to analyze determinants of institutional 
environments and context which have influence in specific institutional fields such 
as foreign direct investments and international business.

The empirical institutional analysis begins by defining the institutional field, 
focusing on institution-related data from the perspectives of institutional field 
participants capable of providing an environmental and contextual analysis of 
institutional spheres by questioning the interdependence of institutional dynamics. 
The empirical analysis of institutions conceptualizes an institutional field focusing on 
related data subtracted from the actors involved in that field. The actor is a realization 
of personal competence that actively merges a sense of self with the institutional 
demands of ascribed actors. Institutional fields and spheres assume that processes at 
the institutional margins, as in the case of interstitial spaces, institutional influence 
manifests differently in the interactions and negotiation of institutions (Furnari, 
2014; Weber & Glynn, 2006).

Institutional spheres and fields are an assumption used to analyse the margins of 
institutions, interstitial spaces with different manifestations of institutional influences 
and negotiation of institutional interactions (Furnari, 2014; Weber & Glynn, 2006). 
Research on leadership focuses on traits that enable connections with an institutional 
ethos to be achieved in authenticity judgments in institutional orders. Previous 
research on institutional ethos has pointed to the divergence between stakeholder 
interests and institutional arrangements involved in institutional change (Greenwood 
& Suddaby, 2006; Rao et al., 2003; Seo & Creed, 2002). Institutional arrangements 
have the function of controlling people for their own sake without elites engaging 
in repressive practices.

Strategic management participates in institutional activities (Dameron & Torset, 
2014). The research strategy at the macro level leads to the analysis of operating 
complex inter-institutional systems. Research on institutional complexity opens 
the space for technologies, products, and patents. A research strategy leads to an 
analysis of the complexity of inter-institutional systems. Research intervention in 
institutional work probes deeper into embedded actors and institutions (Dover & 
Lawrence, 2010; Gidley, 2020).

Institutional research garners actors to some perspectives on factors leading to 
institutional contradictions and how they respond (Kraatz & Block, 2008; Hargrave 
& Van de Ven, 2009; Pache & Santos, 2010). Research findings on activities at 
universities have found that certain specific institutional variables move at different 
pace to achieve sustainable development goals (Shava, 2020). Research on human 
resource management (HRM) analyzes its relationship with institutions. Further 
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