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ABSTRACT

This chapter provides an overview of digital badge adoption by the Inter-American Development Bank 
both at the organizational level as well as for an external audience in Latin America and the Caribbean 
(LAC). It describes the value and impact of digital badges for an international multilateral organiza-
tion, for its employees, and for its regional stakeholders. It discusses the challenges and opportunities 
of expanding the adoption of digital badges for the public sector in the LAC region. The authors believe 
the chapter will be of interest to policymakers in LAC, other international organizations with interest in 
areas of knowledge and learning, institutions of higher education interested in Latin American issues in 
education and training sectors, and other professionals in a variety of international settings.
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INTRODUCTION

The Inter-American Development Bank (IDB) is the leading development institution in Latin America 
and the Caribbean. As originally stated in the Agreement establishing the IDB in 1959, its mission is 
to contribute to accelerating the economic and social development of the developing member countries 
in the region. IDB fosters economic growth, helps reduce poverty and inequality, improves governance, 
fosters climate change mitigation and adaptation, promotes gender equality and inclusion, and responds 
to crises, natural disasters, and other socioeconomic challenges. It also conducts extensive research and 
shares knowledge through a vast array of publications and capacity-building opportunities.

Since 2004, IDB has been offering professional capacity building for those in the public sector in 
the LAC region, covering various topics in social and economic development. This offering has steadily 
grown in these almost two decades to include a variety of modes of online delivery, including MOOCs 
(Massive Open Online Courses). Since IDB is a non-degree granting institution, alternative credentials 
are the perfect fit to recognize learning and achievement.

IDB has stepped into the alternative credentials landscape envisioning three main goals: providing 
recognition of achievement and competencies to its personnel, providing recognition of learning to its 
audience in the LAC region, and ultimately stimulating and supporting change in the region. IDB is a 
potential critical catalyst of an innovative approach in the cross-sector realm of labor markets, education, 
and technology-based innovation. In this chapter, we will explore IDB’s strategies to pursue such potential.

This chapter provides the details of the work done at the Inter-american Development Bank (IDB) 
considering both its internal audience (employees of a large organization) and its external audience 
(public sector professionals in LAC). It reports on the advancements and challenges as it takes the 
role of both an issuer of digital badges and that of a partner supporting other regional agencies in this 
similar journey. Throughout this chapter, the authors use various terms interchangeably, namely digital 
badges, open badges, badges, and alternative credentials. The latter might serve as a broader term for 
all nontraditional credentials, including digital badges. In the context of IDB, alternative credentials are 
in fact always open digital badges.

The Background and Context section provides an overview and analysis of online training programs 
and digital credentials for continuing education opportunities in LAC. It describes the reasons why IDB 
started to use digital badges and the current context of digital badges in LAC. It briefly explains the 
importance of digital badges within this context and IDB’s role as a key player in LAC and as a catalyst 
for the adoption and expansion of digital badges in the region.

The following section (“IDB Credentials for Professional Development within the Organization”) 
focuses on the adoption and use of digital badges internally at IDB. Like other large organizations, IDB 
places significant value on the capacity building of its personnel to facilitate the understanding of the 
institution’s organizational culture, policies, procedures, rules, and regulations to develop its functions 
properly. IDB has included digital badges as part of various organizational training opportunities, includ-
ing HR compliance training, soft skills training such as leadership and negotiation, as well as technical 
training to help its employees follow the various project management processes involving loan opera-
tions. The section looks at organizational factors that are often critical to implementing any project, 
such as project governance, teamwork, the definition of roles and responsibilities, and communications.

The section “IDB Credentials for Professionals in the LAC Region” follows with a discussion of the 
challenges and opportunities of expanding the adoption of digital badges in LAC, with a special focus 
on the public sector. This includes a presentation of the efforts IDB has made as an issuer of badges in 



 

 

26 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/digital-badges-in-latin-america-and-the-

caribbean/288572

Related Content

Using edTPA Data to Improve Programs
Kristen C. Cuthrell, Diana B. Lys, Elizabeth A. Fogartyand Ellen E. Dobson (2019). Pre-Service and In-

Service Teacher Education: Concepts, Methodologies, Tools, and Applications  (pp. 357-370).

www.irma-international.org/chapter/using-edtpa-data-to-improve-programs/215574

From Preservice to Inservice: Can Practicing Foreign Language Learning Online Help Teachers

Transfer Linguistic, Cultural, and Technological Awareness Into Teaching English Language

Learners?
Congcong Wang (2019). Pre-Service and In-Service Teacher Education: Concepts, Methodologies, Tools,

and Applications  (pp. 1765-1787).

www.irma-international.org/chapter/from-preservice-to-inservice/215641

An Exploratory Study on Teacher Training: The Use and Impact of Technologies Within a

Specialization Course for Special Needs
Laura Fedeliand Valentina Pennazio (2019). Global Perspectives on Inclusive Teacher Education (pp. 58-

81).

www.irma-international.org/chapter/an-exploratory-study-on-teacher-training/222674

Application: Outdoor and Experiential Education (OEE)
Aerin Semusand Ryan Essery (2020). Handbook of Research on Leadership Experience for Academic

Direction (LEAD) Programs for Student Success (pp. 196-224).

www.irma-international.org/chapter/application/250789

Workforce Development and E-Competency in Mental Health Services
Simone N. Rodda, Max W. Abbott, Nicki A. Dowlingand Dan I. Lubman (2017). Workforce Development

Theory and Practice in the Mental Health Sector (pp. 284-301).

www.irma-international.org/chapter/workforce-development-and-e-competency-in-mental-health-services/171517

http://www.igi-global.com/chapter/digital-badges-in-latin-america-and-the-caribbean/288572
http://www.igi-global.com/chapter/digital-badges-in-latin-america-and-the-caribbean/288572
http://www.irma-international.org/chapter/using-edtpa-data-to-improve-programs/215574
http://www.irma-international.org/chapter/from-preservice-to-inservice/215641
http://www.irma-international.org/chapter/an-exploratory-study-on-teacher-training/222674
http://www.irma-international.org/chapter/application/250789
http://www.irma-international.org/chapter/workforce-development-and-e-competency-in-mental-health-services/171517

