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ABSTRACT

Youthfacechallengeslikeunemployment,poverty,careergloom,poormentorship,resourcesshortage,
includingaccess to facilitiesand information.Asmallpercentageof themillionsofhighschool
graduatescontinuewithtertiaryeducation.Theuntestedandtriedmillionsofyouthpossesspotent
innovationandcreativitythatcouldcontributetosocio-economictransformationingeneralandmore
soforthetransitionofSouthernAfricanstates.Someoftheseyouthjointhelabormarketandothers
becomeentrepreneursforsurvivalbutlackskills,creativity,andinnovation.Herethecirculareconomy
presentsopportunitiesandgivesachancetoexploittheirinnovationandcreativitypotential.Adopting
anexploratorymethodanddatacollectionfromtheextensiveliteraturereview,interviewingexperts,
andpersonalexperience,theobjectiveofthisstudyistodeliberatehowinnovationcanharnessyouth
entrepreneurialpotentialformuchneededsocialandeconomicdevelopment.Stakeholders’feedback
andinsightssyncwiththeliteratureoncirculareconomyandinclusiveinnovation.
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BACKGRoUNd

Youthunemployment isoneof today’sbigglobalchallenges.TheUnitedNations, for statistical
purposes,defines‘youth’,asthosepersonsbetweentheagesof15and24years,withoutprejudice
to other definitions by Member States. The definition of youth seems to be term that is very
subjectiveandrelatedtoculture(YouthEntrepreneurship,2013).Inthisstudytheyouthisdefinedas
entrepreneurshipselfemploymentofpeopleyoungerthan30years.Itisimportanttonotethatyoung
peopleyoungerthan30yearsaccountforhalfofglobalpopulation.Duetovariousfactors(including
lackofexperienceorlackofskills)youngpeopleareatmuchhigherriskofbeingunemployed,but
alsounderemployed.AccordingtoInternationalLaborOrganization(ILO,2018)unemployedyoung
people(aged15-24)accountfor45percentof191millionofgloballyunemployed.TheWorldBank
estimatesthatweneed600millionnewjobsinthenext10yearsjusttokeepglobalemployment
ratesconstantandaccordingtotheInternationalLaborOrganization,73.3millionoftheworld’s
unemployedareyoungpeople(about36%).Youthentrepreneurshipoffersinnovativesolutionsfor
economicgrowthamongyoungpeople.Butyouthenterpriseinitiativesarestillrelativelynewto
globaldevelopment(Baporikar,2020a).YouthunemploymenthasscourgedtheAfricancontinent,
withratesforSub-SaharanandNorthAfricaasof2016being13percentand30.5percent,respectively
(AfricaCapacityBuildingFund,2018).
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WhileNorthAfricahasthehighestrateofunemployedyouthsintheworld,Sub-SaharanAfrica
continuestohavethehighestyouthworkingpovertyrategloballyat70percent.Theyouthbulge
estimatedatanannual12millionjoiningthelabormarketposesachallengetosustainabledevelopment,
andcouldprovesociallyorpoliticallydestabilizingaswell.ACBFReport(2018)acknowledgesthat
theyouthcanbeapositiveforcefordevelopmentwhenprovidedwiththeknowledgeandopportunities
theyneedtothrive.Inparticular,youngpeopleshouldacquiretheeducationandskillsneededto
contributeinaproductiveeconomy,andtheyneedaccesstoajobmarketthatcanabsorbtheminto
itslaborforce.ImprovededucationlevelspresentmanyopportunitiesforAfrica’syouthpopulation
isnotonlygrowingrapidly,butisalsogettingbettereducated,withestimatedat137million20to
24yearoldstohaveacquiredsecondaryeducationby2030;while12millionofthesameagegroup
wouldhavehadtertiaryeducation.

Thelabormarketisnotabletoabsorbthemillionsofyouthpostsecondaryschoolortertiary
education.Thus,accordingtoACBFreportthereisanexigentneedforAfricancountriestoenhance
the entrepreneurship eco-system for youth and formulate a sustainable youth entrepreneurship
strategy.Thiscouldbedonebyincreasingaccesstocapital,accesstospace,andbusinesscontacts,
proentrepreneurialpolicies,Supportprogramsthatcouldimprovethechancesofself-employment
includebusinessmentoring,leadershiptraining,businessplanningandaccesstocredit.Countries
thathaveimplementedsuccessfulinclusiveinnovationprogramsincludeAlgeria(YouthEmployment
Support),BurkinaFaso(YouthEmploymentandSkillsDevelopmentProject),Kenya(YouthEnterprise
DevelopmentFund),Nigeria(TheTEFEntrepreneurshipProgramandTheYouthEnterprisewith
InnovationinNigeriaprogram),Senegal(recognitionofskillsacquiredininformaltraining)and
Uganda(TheYouthVentureCapitalFund,2018).

Southern Africa Region
SouthernAfricacomprisesof12countriesAngola,DemocraticRepublicCongo,Congo,Mozambique,
Zimbabwe,Tanzania,Zambia,SouthAfrica,Botswana,NamibiaandMalawiincludedoceanstates
ofMauritiusand,MadagascarTheregionhastotalcombinedpopulationof300millionpeople(Word
Bank Report, 2016). Economic activities include agriculture, mining tourism and services. The
region’ssocio-economicactivitiesarewellcoordinatedundertheSouthernAfricanDevelopment
Community(SADC).Theregionenjoyshighintraregionalmovementofstudents,laborandtrade.

TheSADCprotocolprioritizesamongitsmanygoalsthepromotionofeducation,genderequity
and youth empowerment. Pro-education policies include no child is left behind, free education,
affordable fees especially for under privileged rural population, free health care/subsidized fees
structures. Southern Africa education system is divided into 7 years of primary education, 4 to
6 years of high school and 3-4 years of university/tertiary education. The region like any other
Africancountriesfacesproblemofschooldropoutsandahighnumberofschoolleaversfailingto
entertertiaryeducation..Theidentifiedreasonsforearlyexitandstoppageinstudiesincludeslack
resources,brokenfamily,lackofinfrastructure,HIVscourges,naturaldisasters,highfailurerateof
morethan60%whofailtopassfivesubjectsatOrdinarylevel,accesstoeducation,poorlearning
facilitiesandteachers,nomentoring.

Thepanaceaofhighyouthnumbers joining the labormarketwithout skills creates amajor
socio-economic problem for the region and other African countries. The challenge for national
governmentsishowtocreateanewfutureforgroupofbuddingyouth?Theneedtoimpartskills
andunlockthepotentpotentialtheypossess.ProentrepreneurshipandInclusiveInnovationpolicies
arebeingimplementedatnationalandregionalandcontinentallevels.

Issues and Concerns
Studiesontheyouthempowermenthavehighlightedbarrierstoyouthdevelopmentandempowerment
to include. According to Generation Entrepreneur (2019) barriers to youth entrepreneurship
developmentincludelackoffinance,skillsorinfrastructure,genderdiscrimination,fearoffailure,
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