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ABSTRACT

Difficulties that women face in the media professions and discrimination against women’s access to 
decision-making posts within the media is a problem that transcends national borders. Becoming a 
greater part of this particular workforce would help to expand both the amount and quality of visibility 
for women – in news, television, and public sphere in general. Public service media (PSM), as broadcast-
ing, made, financed, and controlled by the public and for the public, with the output designed to reach 
everyone and reflect all voices, should treat gender equality with the utmost importance. The existing 
data indicate however that, although some progress have been made, there is a lot to be done: while 
women among European PSMs represent 44% of the workforce, the number falls to less than 25% at the 
higher and executive positions. This chapter analyses the efforts made by the European Broadcasting 
Union’s members and the measures they recommend.

WOMAN AND MEDIA

Women’s relationship to media has always been understood as central to wider spectrum of equality 
issues and also an indicator of a fundamental problem of gender inequality. In many ways, mass-media 
systems share a reflection of a global distribution of power and control. In a world where women’s ac-
cess to political and economic power is in most cases severely limited, their status and roles are defined 
within political, economic and cultural systems which tend to exclude them from active participation 
(Lago et al., 2018). As Gallagher (1981) pointed out in one of the first international reseraches on gender 
and media, “the mass media’s role is primarily to reinforce definitions and identities set in a framework 
constructed for and by men“.
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Over the past 60 years, the international community has made many agreements to promote and 
defend women’s rights, contributing to the creation of national laws and influencing the social norms. 
These agreements are not in themselves a guarantee of positive change, with many political pressures 
that threaten to roll back progress, but they provide a framework for action to realise the rights of all 
women and girls. The Convention on the Elimination of All Forms of Discrimination against Women 
(CEDAW) adopted by the UN General Assembly on 18 December 1979, is often described as an interna-
tional bill of rights for women. It entered into force as an international treaty on 3 September 1981, after 
the twentieth country had ratified it, and it forbids all forms of discrimination against women and calls 
on states parties to identify and eliminate any distinction, exclusion or restriction made on the basis of 
sex. In relation to women’s role in the field of media, the Beijing Fourth World Conference on Women 
is very important because it formally recognized the relationship between women and media as being 
one of the major challenges to achieving equal opportunities for women in contemporary societies, but 
also predicted the media’s potential to make a far greater contribution to the advancement of women. 
The 1995 Beijing Platform for Action identified the stereotypical portrayal of women in the media and 
women’s limited access to creating media products and decision-making in media and culture industries, 
as two core areas where action by States and media industries was globally needed. Since then, numer-
ous opinions, formal document and strategies have been adopted to combat gender stereotyping and 
misrepresentation as we as women’s marginalization and professional discrimination in media structures, 
including more recently the digital media environment.

Many of the challenges identified so far in numerous agreements and conventions are still relevant 
today. In February 2020, members of the European Parliament adopted the resolution calling on the 
European Council to ensure a unified EU position and act to counter the backlash against gender equal-
ity and all measures undermining women’s rights (European Parliament, 2020). MEPs have called for 
measures boosting women’s economic and political empowerment including greater inclusion of women 
in the labour market, more support for female entrepreneurship, promotion of the education for girls 
and encouraging greater participation in STEM (science, technology, engineering and maths) careers, 
and promotion of gender-balanced representation at all levels of decision-making. One of the priorties 
is closing of the gender pay gap, estimated to 16%, and pension gap, which is 37%. According to the 
European Parliament’s report, a high pay gap could indicate that women were more concentrated in 
lower-paid sectors or that a significant proportion of them worked part-time. As an example there were 
more male than female scientists and engineers – 59% compared to 41%, on average in the EU in 2018, 
and women also held only a third of managerial positions (Young, 2020).

Discrimination against women’s access to decision-making posts within the media is hardly a problem 
in countries where only a handful of women enter the media professions in the first place, but aspects of 
the mass media’s relationship to women—in terms of both portrayal and employment—transcend cultural 
and class boundaries (Jamil, 2020, 2019, 2016). The same “limited set of dominant characterizations 
of women, the same impoverished patterns of female participation in the media can be found—well-
rooted—in established media structures and ‘emergent’ in younger systems„ (Gallagher, 1981, p.28).

On a different front, women’s organizations were seeking to increase visibility in the news for women’s 
political campaigns to achieve equality through legislative reforms related to rape and domestic violence, 
equal pay, job discrimination, and other civil rights (Barker- Plummer, 2010). Those engaged in women’s 
rights movements since the nineteenth century had recognized that their political success required get-
ting into the mainstream news of the day if they were to succeed (Kielbowicz and Scherer, 1986). As 
Barker- Plummer (2010, p. 145) has observed, ‘’The news has historically played a critical role in the 
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