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ABSTRACT

This paper examines the gender wage gap in professional sports using a pooled cross-
section of professional tennis players across the years 2011-2017. The dependent 
variable is the prize money earned by the top fifty male and top fifty female ranked 
tennis players throughout the world. This prize money is measured in 2017 real 
dollar value. The independent variables include: number of tournaments played, 
age, rank differentiation, gender, country and WTA/ATP score. Gender inequality is 
measured by determining the wage gap shown through the mean prize money earned 
by the professional tennis players from 2011-2017. While prize money for men and 
women has recently become equal in the Grand Slam tournaments, there is evidence 
to show that women’s prize money is considerably lower in the less-publicized 
tournaments. Results of the ordinary least squares (OLS) regressions suggest that 
there is evidence for a gender-related pay disparity in professional tennis due to a 
number of statistically significant variables including WTA/ATP score (+), age (+), 
country (+) and the gender (-) and year (+) dummies.
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INTRODUCTION

Feminism is the general belief that women and men should be treated equally 
(Marcus, 2015). In spite of its simple principles and goals, such as the “Me too 
Movement” against sexual harassment and sexual assault, there are many who argue 
that feminism has no relevance in today’s society and that gender inequality exists 
but may be less pervasive. When looking objectively at the gender inequality issues 
that persist in our society, it is undeniable that women still face discrimination, 
especially regarding employment and objectification. While it is indisputable that 
women have advanced in society, there is still much progress to be made.

Throughout world history, gender has been correlated with economic 
discrimination, which suggests that discrimination will also transcend into the 
world of modern professional athletics. Professional sports are an important aspect 
of current American pop-culture. Many view professional sports as a means of 
enjoyable leisure activity and a time for fans to come together with a common 
interest. Even though sports indiscriminately reach the masses, where viewers are 
concerned, America fails to look at the economic discrimination among athletes 
regarding gender that prominently exists in professional sports today.

The topic of economic discrimination in professional sports has been examined 
previously, (Buysse, 2004; Hanson, 2012), so comparing the results among multiple 
sports to identify which sports exhibit the most gender inequality is not a difficult 
task. Substantial information (Kahn, 1991; Paserman, 2007) exists that relates to 
gender inequality in salary and prize money earned in professional sports, specifically 
tennis. Due to the popularity of professional tennis, in addition to the fact that there 
have been recent strides in reducing the sex pay gap in the sport, tennis has become an 
interesting case study to attempt to parse out the true discrimination that professional 
female athletes may face relative to their male counterparts.

Since there have been positive movements at a macro level for professional tennis 
in diminishing the sex pay gap, individuals may believe that the issue has been 
solved. However, Flake, Dufur, and Moore (2013) found that while prize money 
for men and women is equal in prestigious events such as the Grand Slams, which 
include Wimbledon, the US Open, Australian Open, and French Open, women’s 
prize money is considerably lower in many of the less-publicized tournaments. This 
creates financial barriers for players who compete in their remaining tournaments 
for the season and for those that do not qualify for the Slams. The prize money 
earned by the female winners of the four tennis majors being equal to that of the 
male champions was not always the case. The US Open was the first major to offer 
equal pay in 1973, championed by Billie Jean King. Approximately 28 years later, 
the Australian Open granted men and women champions equal prize money too. 
The French Open and Wimbledon soon followed suit in 2006 and 2007, respectively.



 

 

18 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/an-analysis-of-gender-inequality-in-

professional-tennis/258369

Related Content

Winemaking Sector in Greece: An Accounting-Based Approach
Spyros Papathanasiou, Drosos Koutsokostas, Dimitris Baliosand Nikolaos Eriotis

(2019). International Journal of Corporate Finance and Accounting (pp. 1-17).

www.irma-international.org/article/winemaking-sector-in-greece/234334

Consumer Awareness Towards Financial Inclusion in India: A Study on

Mahanagar Co Op Bank Ltd, Mumbai
Sanal Nairand Garima Gupta (2018). Marketing Techniques for Financial Inclusion

and Development (pp. 165-185).

www.irma-international.org/chapter/consumer-awareness-towards-financial-inclusion-in-

india/205325

The Value Relevance of Accounting Information in Times of Crisis: An

Empirical Study
Lars Mion, Georgios Georgakopoulos, Petros Kalantonisand Nicolaos Eriotis (2014).

International Journal of Corporate Finance and Accounting (pp. 44-67).

www.irma-international.org/article/the-value-relevance-of-accounting-information-in-times-of-

crisis/119402

Financing Millennials in Developing Economies: Banking Strategies for

Undergraduate Students
Bernardo Amezcua, Alicia De la Peña, Arturo Briseño, Alfredo Sánchez-Aldape,

Juana María Saucedo-Sotoand Alicia Hernández-Bonilla (2018). Marketing

Techniques for Financial Inclusion and Development (pp. 104-133).

www.irma-international.org/chapter/financing-millennials-in-developing-economies/205323

Stress Management in Educational Institutions: A Questionnaire-Based

Study
Astha Bhanotand Ritty Francis (2014). Handbook of Research on Strategic Business

Infrastructure Development and Contemporary Issues in Finance (pp. 135-151).

www.irma-international.org/chapter/stress-management-in-educational-institutions/104284

http://www.igi-global.com/chapter/an-analysis-of-gender-inequality-in-professional-tennis/258369
http://www.igi-global.com/chapter/an-analysis-of-gender-inequality-in-professional-tennis/258369
http://www.igi-global.com/chapter/an-analysis-of-gender-inequality-in-professional-tennis/258369
http://www.irma-international.org/article/winemaking-sector-in-greece/234334
http://www.irma-international.org/chapter/consumer-awareness-towards-financial-inclusion-in-india/205325
http://www.irma-international.org/chapter/consumer-awareness-towards-financial-inclusion-in-india/205325
http://www.irma-international.org/article/the-value-relevance-of-accounting-information-in-times-of-crisis/119402
http://www.irma-international.org/article/the-value-relevance-of-accounting-information-in-times-of-crisis/119402
http://www.irma-international.org/chapter/financing-millennials-in-developing-economies/205323
http://www.irma-international.org/chapter/stress-management-in-educational-institutions/104284

