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ABSTRACT

Lookismis preferential treatment of those consideredto be attractive and discrimination
against those deemed less physically desirable. Value is attached to certain physical
characteristics such as skin tone, weight, facial features, and hair color. Two of the
phenomena that exist under the umbrella of lookism are colorism and weightism,
both of which create social and workplace inequities. There are studies that explore
physical appearance discrimination external to and within workplaces in the United
States, and an emerging body of literature regarding lookism abroad exists. Some
of this research focuses on women’s experiences with lookism in the workplace.
Since today’s global workforce is composed of women from various countries and
cultural backgrounds, and their cultural values impact their career aspirations and
career opportunities, organizational and career development professionals must
understand the implications of both U.S. and global lookism and employ strategies
to address and prevent the related issues.
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The Impact of Gendered Lookism During Employment Stages
INTRODUCTION

Personal and physical appearance discrimination cases have increased in the
workplace. Equal Employment Opportunity Commission (EEOC) cases have
been filed due to colorism, ageism, and other forms of lookism. Human resource
development (HRD) and human resource management (HRM) professionals must
deliberately explore and address this workforce diversity issue, not only in the United
States but also globally.

The benefits of attractiveness are well-documented and common in many cultures
globally. Beauty grants social capital and unearned privilege to those with desired
physical features, and these advantages are perpetuated in various social institutions,
including families, schools, media, and workplaces. Systems of privilege and
discrimination result when people with certain physical features are given preferential
treatment, particularly in the workplace. There is a growing body of research on
workplace physical appearance discrimination, also termed /ookism, in the United
States, prompting the creation of organizational policies, national legislation, and
preventive outreach regarding equitable recruitment, hiring, and retention practices.

Global nations, on the other hand, have not been as pioneering in research efforts
or legislative solutions to address lookism. The lack of research, strategies, policies,
and outreach hinders the creation of means to address lookism in workplaces abroad.
Furthermore, lookism is a genderized phenomenon, so women are especially
negatively impacted. Women’s career development can be stifled, which may have
an adverse effect on their economic security. Organizational and career development
professionals around the world have an opportunity and responsibility to address
this emerging workforce diversity issue.

This chapter will present literature on lookism and its derivatives, colorism
and weightism, as workplace diversity issues in the United States and abroad. The
objectives of this chapter are to increase the diversity awareness of organizational
and career development professionals regarding workplace lookism and to provide
strategies for working with employees, including a focus on women, who have
experienced or are risk of this form of discrimination.

BACKGROUND

Lookism

Lookism, often referred to as physical appearance discrimination, is preferential
treatment of those considered to be attractive and discrimination against those deemed

less physically desirable. Cultures attach stigmas to certain immutable features, both

76



33 more pages are available in the full version of this
document, which may be purchased using the "Add to Cart"
button on the publisher's webpage: www.igi-
global.com/chapter/the-impact-of-gendered-lookism-during-

employment-stages/256491

Related Content

Healthcare in Patients With Limited English Proficiency and Linguistic
Diversity in Medicine

Taru Saigaland Kristen Lewis (2023). Cases on Diversity, Equity, and Inclusion for
the Health Professions Educator (pp. 130-148).
www.irma-international.org/chapter/healthcare-in-patients-with-limited-english-proficiency-and-

linguistic-diversity-in-medicine/317240

The Transformative Role of Women in the Public and Private Sectors in
Ghana

Z. Jacqueline (2024). Transformative Roles of Women in Public and Private Sectors
(pp. 225-250).
www.irma-international.org/chapter/the-transformative-role-of-women-in-the-public-and-private-
sectors-in-ghana/349668

The Impact of Asynchronous Learning for the Orthodox Jewish Student
Robert Lubin (2024). International Journal of Bias, Identity and Diversities in
Education (pp. 1-16).
www.irma-international.org/article/the-impact-of-asynchronous-learning-for-the-orthodox-jewish-
student/354073

Students of Vietnamese Heritage: What are Their Academic Experiences in
Icelandic Upper Secondary Schools?

Anh-Dao Tranand Hanna Ragnarsdottir (2018). International Journal of Bias, Identity
and Diversities in Education (pp. 15-30).
www.irma-international.org/article/students-of-viethamese-heritage/204612

Empowering Safety: A Deep Dive Into Al and Machine Learning Solutions for
Women's Security

Omkar Pattnaik, Manjushree Nayak, Sasmita Pani, Rahul Kumarand Bhisham
Sharma (2024). Al Tools and Applications for Women'’s Safety (pp. 121-131).

www.irma-international.org/chapter/empowering-safety/337758



http://www.igi-global.com/chapter/the-impact-of-gendered-lookism-during-employment-stages/256491
http://www.igi-global.com/chapter/the-impact-of-gendered-lookism-during-employment-stages/256491
http://www.igi-global.com/chapter/the-impact-of-gendered-lookism-during-employment-stages/256491
http://www.irma-international.org/chapter/healthcare-in-patients-with-limited-english-proficiency-and-linguistic-diversity-in-medicine/317240
http://www.irma-international.org/chapter/healthcare-in-patients-with-limited-english-proficiency-and-linguistic-diversity-in-medicine/317240
http://www.irma-international.org/chapter/the-transformative-role-of-women-in-the-public-and-private-sectors-in-ghana/349668
http://www.irma-international.org/chapter/the-transformative-role-of-women-in-the-public-and-private-sectors-in-ghana/349668
http://www.irma-international.org/article/the-impact-of-asynchronous-learning-for-the-orthodox-jewish-student/354073
http://www.irma-international.org/article/the-impact-of-asynchronous-learning-for-the-orthodox-jewish-student/354073
http://www.irma-international.org/article/students-of-vietnamese-heritage/204612
http://www.irma-international.org/chapter/empowering-safety/337758

