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INTRODUCTION

Knowledge management is a set of systematic 
actions that organizations can take to obtain the 
greatest value from the knowledge available to it 
(Davenport & Prusak, 1998). Systematic means 
that knowledge management is made up of inten-
tional actions in an organizational context. Value 
means that knowledge management is measured 
according to how knowledge management projects 
contribute to increased organizational ability (see 
for example Prieto & Gutiérrez, 2001; see Gold-
kuhl & Braf, 2002, on the subject of organizational 
ability). The motivation for knowledge manage-
ment is that the key to competitive advantage for 
organizations in today’s business world is orga-
nizations’ ability to manage knowledge (Nonaka 
& Takeuchi, 1995; Davenport & Prusak, 1998). 

Knowledge management as an intentional and 
value-adding action is not easy to accomplish in 
practice (Scarbrough & Swan, 1999). Scarbrough 
and Swan (1999) present several case studies in 
knowledge management, successful and unsuc-
cessful in their respective knowledge management 
projects. A major point and lessons learned from 
the case studies is that prevalent approaches in 
knowledge management overstate technology 
and understate how technology is implemented 
and applied.

To succeed with knowledge management, 
encompassing development of information 
technology-based information system, some 
requirements have to be fulfilled. An important 
aspect in the development process is system ac-
ceptance. Implementation is at large a process 
of acceptance. Implementation is the process 
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where the system becomes an integrated part of 
the users’ or workers’ work practice. Therefore 
implementation is essential to make a knowledge 
management project successful in order attain an 
increased organizational ability and to succeed 
with knowledge management.

ISSUES OF KNOWLEDGE 
MANAGEMENT—SySTEMS AND 
ACCEPTANCE

In this section we provide broad definitions and 
discussion of the topics to support our positions 
on the topics of knowledge management and 
systems acceptance.

MANAGING KNOWLEDGE

Work in knowledge management has a tendency 
to omit social or technological aspects by taking 
on one of two perspectives on knowledge man-
agement, the anthropocentric or the technocratic 
view (Sveiby, 2001; Swan, 1999). The anthropo-
centric and the technocratic views represent two 
contradictory views on knowledge management 
and can be summarized as technology can or 
technology cannot. The gap between the an-
thropocentric and technocratic view depends on 
a difference of opinions concerning the notion 
of knowledge. The technocratic view conceives 
knowledge to be some organized collection of 
data and information, and the anthropocentric 
view conceives knowledge to reside in humans, 
not in the collection (Churchman, 1971; Meredith 
& Burstein, 2000). Our conception of knowledge 
is that of the anthropocentric view. Taking on an 
anthropocentric view on knowledge management 
does not mean that we discard knowledge manage-
ment technologies; we rather take on a balanced 
view on the subject. Information technology can 
support knowledge management in an organiza-

tion through a number of different technological 
components, for example intranets, extranets, data 
warehouses, and database management systems 
(Borghoff & Pareschi, 1998; Tiwana, 2000; Er-
icsson & Avdic, 2002). The point in taking on an 
anthropocentric view of knowledge management 
is not to lose sight of the knower who gives mean-
ing to the information and data found in IT-based 
knowledge management systems.

KNOWLEDGE MANAGEMENT 
SySTEMS

Information systems can include either operative 
or directive and decision support information 
(Langefors, 1966; Yourdon, 1989). Operative 
systems provide system users with information 
necessary in workers’ daily work, while directive 
and decision support systems provide system us-
ers with information that improves the quality of 
decisions workers make in daily work. Knowledge 
managements systems are systems developed to 
manage knowledge directly or indirectly to give 
support for an improved quality of a decision 
made in workers daily work, and as an extension, 
an increased organizational ability. A knowledge 
management system typically includes directive 
information, for example in guiding a user’s choice 
in a specific work situation. Such systems are often 
optional in the sense that users can deliberately 
refrain from using the system and/or refrain from 
taking the directed action. Accordingly, user 
acceptance is crucial for the degree of usage of 
knowledge management systems.

ACCEPTANCE OF 
TECHNOLOGICAL SySTEMS

Technology acceptance has been subject of 
research by, for example, Davis, Bagozzi, and 
Warshav (1989), who developed the well-known 



 

 

5 more pages are available in the full version of this document, which may be

purchased using the "Add to Cart" button on the publisher's webpage: www.igi-

global.com/chapter/knowledge-management-systems-acceptance/25315

Related Content

Application of Mental Health Education in the Scientific Research of People Education in

Universities Under the New Engineering Background
Ying Yang (2025). International Journal of Knowledge Management (pp. 1-19).

www.irma-international.org/article/application-of-mental-health-education-in-the-scientific-research-of-people-education-in-

universities-under-the-new-engineering-background/384774

Numbers Can Restrict Results?: Qualitative Research Methods as Information and Knowledge

Management Support in Supply Chain and Logistics Sectors
George Leal Jamil (2017). Handbook of Research on Information Management for Effective Logistics and

Supply Chains (pp. 1-22).

www.irma-international.org/chapter/numbers-can-restrict-results/166797

Can Tacit Knowledge be Shared on Cloud?: An Opportunity for Viability From PBL
Sara Fazzin (2017). Handbook of Research on Tacit Knowledge Management for Organizational Success (pp.

264-296).

www.irma-international.org/chapter/can-tacit-knowledge-be-shared-on-cloud/181354

Multi-Organizational Networks: Three Antecedents of Knowledge Transfer
Jennifer Lewis Priestleyand Subhashish Samaddar (2007). International Journal of Knowledge Management

(pp. 86-99).

www.irma-international.org/article/multi-organizational-networks/2698

The Effects of a KM Strategy on KM Performance in Professional Services Firms
Reimar Palte, Michael Hertlein, Stefan Smolnikand Gerold Riempp (2011). International Journal of Knowledge

Management (pp. 16-34).

www.irma-international.org/article/effects-strategy-performance-professional-services/50487

http://www.igi-global.com/chapter/knowledge-management-systems-acceptance/25315
http://www.igi-global.com/chapter/knowledge-management-systems-acceptance/25315
http://www.irma-international.org/article/application-of-mental-health-education-in-the-scientific-research-of-people-education-in-universities-under-the-new-engineering-background/384774
http://www.irma-international.org/article/application-of-mental-health-education-in-the-scientific-research-of-people-education-in-universities-under-the-new-engineering-background/384774
http://www.irma-international.org/chapter/numbers-can-restrict-results/166797
http://www.irma-international.org/chapter/can-tacit-knowledge-be-shared-on-cloud/181354
http://www.irma-international.org/article/multi-organizational-networks/2698
http://www.irma-international.org/article/effects-strategy-performance-professional-services/50487

