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INTRODUCTION

The dependence of any organization on knowledge
management is clearly understood. Actually, we
should distinguish between knowledge manage-
ment (KM)and knowledge engineering (KE): KM
is to define and support organizational structure,
allocate personnel to tasks, and monitor knowl-
edge engineering activities; KE is concerned with
technical matters, such as tools for knowledge
acquisition, knowledge representation, and data
mining. We shall use the designation KMKE for
knowledge managementand knowledge engineer-
ing collectively. KM is a very young area—the
three articles termed “classic works” in Morey,
Maybury, and Thuraisingham (2000) date from
1990, 1995, and 1996, respectively. We could
regard 1991 as the start of institutionalized KM.
Thisis when the Skandia AFS insurance company
appointed a director of intellectual capital. KE
has a longer history—expert systems have been
in place for many years. Because of its recent

origin, KMKE is characterized by rapid change.
To deal with the change, we need to come to a
good understanding of the nature of KMKE.

One of the lasting contributions of the busi-
ness reengineering movement is the view that an
enterpriseistoberegarded as aset of well-defined
processes (Davenport, 1993; Berztiss, 1996). This
implies that KMKE also should be a process.
Implementation of a process has two aspects:
there is need for a procedural definition, and for
anunderstanding of the resources and capabilities
needed to implement the procedures and manage
the process. Here, we will not be considering the
procedures. Our purpose is to set up a model that
identifies the capabilities needed to define, imple-
ment, and maintain the KMKE process.

The Background section of this article intro-
duces capability models. In the Focus section, we
define a capability model for KMKE in general
terms and look at the management and engineer-
ing sides of this model. Then, we look into the
future and offer a conclusion.
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BACKGROUND: CAPABILITY
MATURITY AND SOFTWARE

One area that has had long experience with
processes is software engineering, and we turn
to it for guidance on how to construct a capabil-
ity model for KMKE. The software Capability
Maturity Model (CMM-SW) was introduced by
Humphrey (1989) and elaborated by a team of
researchers at the Software Engineering Institute
(1995). A later development is CMMI, which
stands for CMM Integration. This is a suite of
models where CMMI-SW (CMMI Product Team,
2002) is the model for software development. We
shall be guided by the original model for two
main reasons: First, there is greater familiar-
ity with CMM-SW than with CMMI; second,
the original CMM-SW has inspired a number
of models that address the specific capabilities
needed for specialized applications. Thus, there
are CMMs for reuse (Davis, 1993), formal speci-
fication (Fraser & Vaishnavi, 1997), maintenance
(Kajko-Mattson, 2001), an initial version for KM
(Berztiss, 2002a), e-commerce (Berztiss, 2002b),

Table 1. Key process areas of CMM-SW

Capability Maturity

and data quality management (Berztiss, 2004). An
investigation of how to adapt CMM-SW for such
nontraditional projects as product-line develop-
ment, database development, and schedule-driven
development also has been undertaken (Johnson
& Brodman, 2000). Considerable evidence exists
on the effectiveness of CMM-SW and CMMI for
improving quality and reducing costs (Goldenson
& Gibson, 2003).

The CMM-SW has five maturity levels. Level
1 is the base from which an organization moves
upward by satisfying a set of requirements ex-
pressed as key process areas (KPAs). This level
structure with the total of 18 KPAs is shown in
Table 1. AllKPAs of Level 2 relate to management,
those of Level 3 to management and engineering,
and those of Levels 4 and 5 relate primarily to
engineering.

In CMM-SW, the definition of a KPA starts
with a statement of it “goals,” a “commitment to
perform,” which is essentially a policy statement
committing the organization to the satisfaction
of these goals, and an “ability to perform” state-
ment, which lists the resources that have to be

Level 3

Level 5

Organizational process focus Organizational
process definition
Training program
Integrated software management
Software product engineering
Intergroup coordination
Peer reviews

Defect prevention
Technology change management
Process change management

Level 2

Level 4

Requirements management
Software project planning
Software project tracking and oversight
Software subcontractor management
Software quality assurance
Software configuration management

Quantitative process management
Software quality management

1118



6 more pages are available in the full version of this document, which may be
purchased using the "Add to Cart" button on the publisher's webpage: www.igi-
global.com/chapter/capability-maturity/25164

Related Content

Construction and Teaching Application of Legal Knowledge Map: Research on Practical Path Based
on Intelligent Education

Jing Zhang (2026). International Journal of Knowledge Management (pp. 1-20).
www.irma-international.org/article/construction-and-teaching-application-of-legal-knowledge-map/411206

Transfer Knowledge Using Stories: A Malaysian University Case Study
Khairul Shafee B Kalid (2011). Knowledge Management in Emerging Economies: Social, Organizational and
Cultural Implementation (pp. 186-198).

www.irma-international.org/chapter/transfer-knowledge-using-stories/46848

Revisiting Knowledge Management System Use: Unravelling Interventions that Nurture Knowledge
Seeking

Suchitra Veeravalliand V. Vijayalakshmi (2022). International Journal of Knowledge Management (pp. 1-25).
www.irma-international.org/article/revisiting-knowledge-management-system-use/291707

Transformation Human Resource Management Using Advanced Business Analytics

Rashi Shukla (2023). Effective Al, Blockchain, and E-Governance Applications for Knowledge Discovery and
Management (pp. 48-57).
www.irma-international.org/chapter/transformation-human-resource-management-using-advanced-business-
analytics/331228

The Impact of Supporting Organizational Knowledge Management through a Corporate Portal on
Employees and Business Processes

Kamla Ali Al-Busaidi (2010). International Journal of Knowledge Management (pp. 44-64).
www.irma-international.org/article/impact-supporting-organizational-knowledge-management/45168



http://www.igi-global.com/chapter/capability-maturity/25164
http://www.igi-global.com/chapter/capability-maturity/25164
http://www.irma-international.org/article/construction-and-teaching-application-of-legal-knowledge-map/411206
http://www.irma-international.org/chapter/transfer-knowledge-using-stories/46848
http://www.irma-international.org/article/revisiting-knowledge-management-system-use/291707
http://www.irma-international.org/chapter/transformation-human-resource-management-using-advanced-business-analytics/331228
http://www.irma-international.org/chapter/transformation-human-resource-management-using-advanced-business-analytics/331228
http://www.irma-international.org/article/impact-supporting-organizational-knowledge-management/45168

