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ABSTRACT

There are two typical forms of trust in organisational settings—institution-based trust and interper-
sonal trust. The role of interpersonal trust in promoting interdepartmental knowledge sharing has been 
investigated. The effect of institution-based trust, especially the joint effect of institution-based and 
interpersonal trust, on interdepartmental knowledge sharing has not been adequately described. This 
article builds a conceptual model to describe the independent and joint effects of these two forms of 
trust on the satisfaction and success of interdepartmental knowledge sharing. The moderating role of 
knowledge tacitness is also described in this model, which is tested on 294 collaborative task scenarios 
between departments within Chinese IT firms. The empirical results essentially support the proposed 
model and contribute to organisational trust and interdepartmental knowledge-sharing discussions by 
clarifying the substantial roles of these two forms of trust in the context of interdepartmental collabora-
tion and knowledge sharing.
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How Do Institution-Based Trust and Interpersonal Trust Affect Interdepartmental Knowledge Sharing?
 

INTRODUCTION

Knowledge-sharing obstacles between departments are usually more prominent than those within a single 
department. The ‘group consciousness’ formed during the long-term collaboration between employees in 
a single department makes it easy to share knowledge within a department, but it also makes it difficult 
to transfer knowledge outside of a department. Communication gaps are more likely to appear between 
departments than within a department, thus forming barriers to interdepartmental knowledge sharing 
(Suckley et al., 2013). Therefore, social interaction is an indispensable channel for improving interde-
partmental knowledge sharing (Noorderhaven & Harzing, 2009). Social interactions between employees 
from different departments promote knowledge inflows and outflows across departmental boundaries 
(Jasimuddin, 2014; Jasimuddin et al., 2006). In this process, trust is a core factor that influences the ef-
fectiveness of social interaction and knowledge sharing (Willem et al., 2006). As a social phenomenon, 
trust is almost ubiquitous in our social and economic activities (Lewis & Weigert, 1985). In dynamic 
and fluid work settings such as interdepartmental collaborative tasks, trust is particularly important to 
co-workers’ collaboration and knowledge sharing (Rousseau et al., 1998).

The acknowledgement of the importance of trust has led to many studies that focus on the role of 
trust in promoting interdepartmental knowledge sharing (Willem et al., 2006; Willem & Buelens, 2007; 
Ford, 2004; Levin & Cross, 2004; Hsu & Chang, 2014). The primary form of trust that most of these 
studies mention, either explicitly or implicitly, is that of interpersonal trust. As a type of individual choice 
with social interactions, interpersonal trust primarily arises out of interpersonal relations and networks 
(Rousseau et al., 1998; Singh, 2012). Another important form of trust in the context of interdepartmental 
knowledge sharing is institution-based trust (Ford, 2004). Different from the ‘individual choice’ char-
acteristic of interpersonal trust, institution-based trust is based on the belief that necessary impersonal 
structures—such as norms, regulations, contracts and guarantees—are in place to ensure individual 
members’ trustworthy behaviour (McKnight et al., 1998). In an interdepartmental context, interpersonal 
trust and institution-based trust jointly influence interdepartmental knowledge sharing. Many studies have 
shown that the level of interpersonal trust often determines the success or failure of interdepartmental 
knowledge sharing (Willem et al., 2006; Willem & Buelens, 2007; Mäkelä & Brewster, 2009). How-
ever, little empirical work has been undertaken to investigate the effect of institution-based trust and, in 
particular, the joint effect of institution-based and interpersonal trust on interdepartmental knowledge 
sharing. Therefore, there is a gap in the current research on the relationship among institution-based trust, 
interpersonal trust and interdepartmental knowledge sharing. To address this gap, this study conducts 
an empirical examination of the effects of institution-based and interpersonal trust on interdepartmental 
knowledge sharing and aims to answer the following research question: How do institution-based trust 
and interpersonal trust independently and jointly influence interdepartmental knowledge sharing? We 
also explore the role of knowledge tacitness in this process. The following section presents a literature 
review of the key concepts about interpersonal trust, institution-based trust and knowledge sharing in 
an interdepartmental context.



 

 

26 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/how-do-institution-based-trust-and-interpersonal-

trust-affect-interdepartmental-knowledge-sharing/242143

Related Content

Breaking the Ice: Organizational Culture and the Implementation of a Student Management

System
Lindsay H. Stuart, Ulrich Remusand Annette M. Mills (2011). Journal of Cases on Information Technology

(pp. 1-14).

www.irma-international.org/article/breaking-ice-organizational-culture-implementation/53553

Information System for a Volunteer Center: System Design for Not-For-Profit Organizations with

Limited Resources
Suresh Chalasani, Dirk Baldwinand Jayavel Souderpandian (2006). Cases on Information Technology

Planning, Design and Implementation (pp. 1-26).

www.irma-international.org/chapter/information-system-volunteer-center/6358

Evolving Relationship between Law, Offshoring of Professional Services, Intellectual Property,

and International Organizations
Amar Gupta, David A. Gantz, Devin Sreecharanaand Jeremy Kreyling (2010). Global, Social, and

Organizational Implications of Emerging Information Resources Management: Concepts and Applications

(pp. 45-68).

www.irma-international.org/chapter/evolving-relationship-between-law-offshoring/39235

Location-Based Services
Ali R. Hursonand Xing Gao (2009). Encyclopedia of Information Science and Technology, Second Edition

(pp. 2456-2461).

www.irma-international.org/chapter/location-based-services/13929

Classification of Printed Moroccan Town and Village Names
Said Nouriand Mohamed Fakir (2014). Journal of Information Technology Research (pp. 1-11).

www.irma-international.org/article/classification-of-printed-moroccan-town-and-village-names/124910

http://www.igi-global.com/chapter/how-do-institution-based-trust-and-interpersonal-trust-affect-interdepartmental-knowledge-sharing/242143
http://www.igi-global.com/chapter/how-do-institution-based-trust-and-interpersonal-trust-affect-interdepartmental-knowledge-sharing/242143
http://www.irma-international.org/article/breaking-ice-organizational-culture-implementation/53553
http://www.irma-international.org/chapter/information-system-volunteer-center/6358
http://www.irma-international.org/chapter/evolving-relationship-between-law-offshoring/39235
http://www.irma-international.org/chapter/location-based-services/13929
http://www.irma-international.org/article/classification-of-printed-moroccan-town-and-village-names/124910

