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ABSTRACT

This chapter outlines hoarding issues involving virtual or digital goods (including video and image 
files, digital documents, etc.) in the context of workplace and household settings. It covers “dark data” 
security issues and intellectual property concerns as well as matters related to information flow. It dis-
cusses research about why and how individuals hoard both physical and virtual entities, outlining how 
this hoarding can negatively impact particular systems. The chapter also includes reflections about the 
moral and personal dimensions of virtual hoarding, with an emphasis on information ethics and concerns 
about strategic and opportunistic hoarding. Virtual hoarding issues may not seem to be critical given 
the decreased costs of on-site and backup storage as well as relatively-inexpensive storage facilities in 
the Cloud. However, data that are not managed in terms of their formats, metadata, and substrata could 
certainly present issues for organizations; data that are inappropriately removed from the standard flow 
of information within organizations also present potential losses.

INTRODUCTION

This article outlines hoarding issues involving virtual goods (including databases, videos, images, and 
digital documents) in workplace, household, and personal contexts. It covers security issues, intellectual 
property concerns, and matters related to information flow in organizational settings. The article also 
includes reflections about the moral and personal dimensions of virtual hoarding, with an emphasis 
on information ethics and the opportunistic appropriation of organizational data (and in some cases, 
knowledge) for individual gain. Organizations as well as individuals could face substantial losses through 
the compulsion to “save” virtual goods without developing and carrying out appropriate strategies for 
managing them.

Virtual hoarding issues may not seem to be critical given the decreased costs of on-site and backup 
storage as well as relatively-inexpensive storage facilities in the “cloud.” However, data that are not 
managed in terms of their formats and their storage substrata could certainly present issues for organi-
zations; also, data that are inappropriately removed from the flow of information in organizations may 
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put vital processes at risk. On the level of the individual, personal and professional issues involving the 
storage of hundreds of thousands of images, videos, and documents with little context or metadata could 
present comparable problems, albeit on a more contained scale. According to researchers, the reasons 
that individuals become hoarders range from uncertainty avoidance and OCD (obsessive-compulsive 
disorder) to opportunistic motives for personal acquisition and perhaps subsequent advancement (Brati-
otis, Schmalisch, & Steketee, 2011; Grant, 2014; Oravec, 2015). At the organizational level, the system-
level aspects that lead individuals in particular contexts to hoard data may have close parallels to these 
individual-level phenomena.

BACKGROUND

The study of virtual or digital hoarding is just emerging, and new case studies, survey results, and other 
forms of research are being undertaken and disseminated (Oravec, 2015; van Bennekom, Blom, Vulink, 
& Denys, 2015). Although this article focuses on the hoarding of virtual goods, some discussion of the 
hoarding of physical objects may provide background and insights. In a variety of social settings, hoarding 
behavior involving physical items is expanding in its impact; hoarding has been construed as a mental 
health issue in some organizations (Bratiotis, Schmalisch, & Steketee, 2011) and has been labeled as a 
disorder in the DSM-5 (Diagnostic and Statistical Manual of Mental Disorders, American Psychiatric 
Association, 2013). Capacities for managing the locations of and access to physical as well as virtual 
entities are often considered central to competent societal functioning. Lepselter (2011) relates dozens 
of negative characterizations of hoarding in newspapers, television, and social media. The hoarding of 
“virtual goods” is also generating concern and has the potential to be even more costly for organizations 
than its physical correlate. Files that are not properly identified and stored might be seen as appropri-
ately “saved” if placed in the “cloud.” However, if metadata about the files are not available, the files 
may be essentially worthless, wasting precious organizational resources. Gormley and Gormley (2012) 
describe the condition of “information clutter” as running parallel with hoarding behavior, a situation 
that is generally not conducive to conducting efficient workplace operations.

Certain kinds of organizations and professions may be more prone to virtual hoarding issues than 
others. Peyton (2015) describes the problems some law firms have with digital data management and 
relates that “Many firms are notorious data hoarders and seem to hold old records without any legitimate 
justification” (p. 18). Knowledge hoarding has been shown to become a concern in workplace contexts 
in which uncertainty and loss of trust are issues (Holten, Hancock, Persson, Hansen, & Hogh, 2016; 
Oravec, 2017). For many professionals, the transition is often difficult from an era in which information 
was relatively scarce (just a few decades ago) to one in which information resources are overwhelming in 
size, access, and complexity. Peyton relates that “sub-standard information governance and recordkeep-
ing model” are often found in professional settings, and declares that “Legitimate business justifications 
for retaining electronic information do not include ‘I may need that information someday—you never 
know’” (p. 19). “Big data” analytic capabilities may compensate for some non-optimal organizational 
storage and retrieval practices, but may not provide an adequate overall solution for archival problems 
(Datskovsky, 2013).



 

 

8 more pages are available in the full version of this document, which may be

purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/virtual-hoarding/213165

Related Content

Application of Google Earth Engine NDVI Trend to Study Yield of Sugarcane Crop Using

Sentinel 2 Data
Malathi Narra, Harsha Vardhan Reddy, Vinay Kumar Gaddam, Shashidhar Raju Nandhuri, Tejaswini

Vallepuand Sai Sumath (2025). Navigating Usability and User Experience in a Multi-Platform World (pp.

309-342).

www.irma-international.org/chapter/application-of-google-earth-engine-ndvi-trend-to-study-yield-of-sugarcane-crop-

using-sentinel-2-data/361510

Human-Machine Collaboration in Industry 4.0: Balancing Automation, Innovation, and the

Human Factor
Manoj Govindaraj, P. Indira, P. Anitha Kumari, Jayakranth Rapooriand Jenifer Lawrence (2026). Navigating

Human-Machine Collaboration in Smart Factories (pp. 213-236).

www.irma-international.org/chapter/human-machine-collaboration-in-industry-40/395097

Ergonomic Design of a Driver Training Simulator for Rural India
Prabir Mukhopadhyayand Vipul Vinzuda (2019). Advanced Methodologies and Technologies in Artificial

Intelligence, Computer Simulation, and Human-Computer Interaction (pp. 293-311).

www.irma-international.org/chapter/ergonomic-design-of-a-driver-training-simulator-for-rural-india/213137

A Qualitative Study of Green IT Adoption Within the Philippines Business Process Outsourcing

Industry: A Multi-Theory Perspective
Alexander A. Hernandezand Sherwin Ona (2018). Technology Adoption and Social Issues: Concepts,

Methodologies, Tools, and Applications  (pp. 408-446).

www.irma-international.org/chapter/a-qualitative-study-of-green-it-adoption-within-the-philippines-business-process-

outsourcing-industry/196687

Beyond Adaptive Learning: Harnessing AI for Metacognitive Skill Development
Tetiana Suvorovaand Muhammet Demirbilek (2025). Humans and Generative AI Tools for Collaborative

Intelligence (pp. 1-24).

www.irma-international.org/chapter/beyond-adaptive-learning/382762

http://www.igi-global.com/chapter/virtual-hoarding/213165
http://www.irma-international.org/chapter/application-of-google-earth-engine-ndvi-trend-to-study-yield-of-sugarcane-crop-using-sentinel-2-data/361510
http://www.irma-international.org/chapter/application-of-google-earth-engine-ndvi-trend-to-study-yield-of-sugarcane-crop-using-sentinel-2-data/361510
http://www.irma-international.org/chapter/human-machine-collaboration-in-industry-40/395097
http://www.irma-international.org/chapter/ergonomic-design-of-a-driver-training-simulator-for-rural-india/213137
http://www.irma-international.org/chapter/a-qualitative-study-of-green-it-adoption-within-the-philippines-business-process-outsourcing-industry/196687
http://www.irma-international.org/chapter/a-qualitative-study-of-green-it-adoption-within-the-philippines-business-process-outsourcing-industry/196687
http://www.irma-international.org/chapter/beyond-adaptive-learning/382762

