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ABSTRACT

Viewed as an innovation by many, CBE programs require traditional institutions to examine current 
practices with a view towards adaptation and change. Through the lenses of people, processes, and 
philosophies, this chapter presents general considerations of how the design of a CBE program on a tra-
ditional campus impacts the areas of senior leader decision making, administrative structure, curriculum 
design, functional units, technology, and accreditation. Each section within this chapter includes specific 
details of how a small, private, traditional university approached these areas during the development of 
a fully technology-enabled undergraduate CBE program.

INTRODUCTION

The University of Mary Hardin-Baylor (UMHB) is a traditional, residential, Christian university primar-
ily serving 18–22-year-olds leaving home for a coming-of-age experience. During the 15-16 academic 
year, over 3000 undergraduate students and 600 graduate students attended the university. Undergradu-
ate offerings include Christian studies, humanities, sciences, nursing, education, visual and performing 
arts and business. Graduate offerings include master’s degrees and a few programs at the doctoral level. 
Currently, only one program is offered fully online, a master’s of science in education. All programs 
adhere to traditional fall, spring and summer terms and students are charged tuition by the credit hour.

However, in the fall of 2014, UMHB began a journey to establish a fully online, personal-paced, 
competency-based bachelor degree. The first degree being offered is a bachelor of applied studies in 
organizational leadership. The first cohort of students begins in August of 2016, pending accreditor ap-
proval. Features of the new program include the following:
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• Unlimited access in 6-month flat rate subscription terms with monthly starts.
• Self-paced and fully online.
• Competency-based curriculum designed by academically qualified UMHB faculty.
• All assessments must be mastered, each requires a mastery level of 80%, re-attempts are allowed.
• Students interact with completion coaches and faculty subject matter experts as a support network.

Referred to as the UMHB MyWay program, the project represents a significant departure for the 
university in terms of both internal processes and markets served. Born from a belief that competency-
based education may be the disruption that higher education has been looking for to address accessibility, 
affordability, and flexibility, the campus community set out to design the program within the traditional 
system so that in the future, the potential benefits realized by developing the CBE model, and from 
the model itself, might take shape in various existing campus programs, as appropriate. The program’s 
intentional placement within a traditional campus is disruptive and challenging at times, but the hope is 
that it will encourage new thinking about business as usual.

Recognizing that CBE is not particularly suited for all types of students, campus leaders and faculty 
researched the types of students other universities serve through non-traditional modes of delivery in an 
effort to determine who this program might serve and if a viable market existed. Motivated, self-directed, 
adult learners with some college credit, who likely work full-time and have family obligations became 
the persona for the ideal type of student for the program.

As the development of the MyWay program began, the challenges of designing it within a traditional 
campus emerged. Implications existed for the people involved, the current processes, and the philoso-
phies that drove the decisions people made. New ideas go nowhere without identifying the key people 
who should be included in the process. To lay a strong foundation for success, the right people should 
have opportunities to flourish and thrive within this new space. Process considerations should be aimed 
at facilitating the work to be done in a streamlined way instead of creating workarounds of established 
processes. At traditional universities, processes are geared toward credit-hour-based activities. Knowing 
current processes, identifying breakdowns, and rebuilding them to serve a new model, that may not be 
so dependent upon the credit hour, are all important. At first glance, philosophies may not seem all that 
important, but time and again, “philosophy” drives the decisions made. In fact, philosophy may be the 
most important of the Ps.

The remainder of this chapter explores how these three ‘Ps’ played critical roles in designing UMHB’s 
MyWay program. Questions related to each one of the Ps should infiltrate almost every function within a 
university. In this chapter, considerations about people, processes, and philosophies, organized by areas 
impacted during the development of the CBE program, are shared and answered through the lens of 
UMHB’s MyWay project. These areas include: senior leader decision-making, administrative structure, 
curriculum design, faculty and staff, functional units, technology, and accreditation.

BACKGROUND

To ensure that the development of a CBE program is successful within a traditional university setting, 
the magnitude of change required must be recognized, acknowledged, and systematically addressed. In 
a Change Magazine article by Johnstone and Soares (2014), the development of this type of program 
was described as requiring “deep exploration and often significant re-design of administrative, financial, 



 

 

23 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/people-processes-and-philosophies/203194

Related Content

E-Transformation in Higher Education and What It Coerces for the Faculty
Ela Akgün-Özbekand Ali Ekrem Özkul (2019). Handbook of Research on Faculty Development for Digital

Teaching and Learning (pp. 355-378).

www.irma-international.org/chapter/e-transformation-in-higher-education-and-what-it-coerces-for-the-faculty/228381

Teaching Executive Functions: Modeling Independence From Cradles to College for Success
Angela Owensand Bernice Garcia (2019). Handbook of Research on Promoting Higher-Order Skills and

Global Competencies in Life and Work (pp. 295-310).

www.irma-international.org/chapter/teaching-executive-functions/208605

Reforming Pre-Service English Language Teacher Training Using Professional Community of

Learning
Abdulmalik Yusuf Ofemile (2021). Research Anthology on Facilitating New Educational Practices Through

Communities of Learning (pp. 595-621).

www.irma-international.org/chapter/reforming-pre-service-english-language-teacher-training-using-professional-

community-of-learning/269271

Interplay Between the Big Five Personality Traits and Oral Presentation Skills: A Study of Non-

English Medium Engineering Undergraduates
Tapan Kumar Dasand D. Lakshmi (2024). Prioritizing Skills Development for Student Employability (pp.

142-162).

www.irma-international.org/chapter/interplay-between-the-big-five-personality-traits-and-oral-presentation-skills/340684

Align and Redesign: An Evaluative Case Study in Transformation
Laura Weisel, Margaret Becker Patterson, Meryl Becker-Prezockiand Jeff Fantine (2017). Training

Initiatives and Strategies for the Modern Workforce (pp. 186-224).

www.irma-international.org/chapter/align-and-redesign/174359

http://www.igi-global.com/chapter/people-processes-and-philosophies/203194
http://www.irma-international.org/chapter/e-transformation-in-higher-education-and-what-it-coerces-for-the-faculty/228381
http://www.irma-international.org/chapter/teaching-executive-functions/208605
http://www.irma-international.org/chapter/reforming-pre-service-english-language-teacher-training-using-professional-community-of-learning/269271
http://www.irma-international.org/chapter/reforming-pre-service-english-language-teacher-training-using-professional-community-of-learning/269271
http://www.irma-international.org/chapter/interplay-between-the-big-five-personality-traits-and-oral-presentation-skills/340684
http://www.irma-international.org/chapter/align-and-redesign/174359

