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ABSTRACT

In 2020, Statistics Indonesia revealed that one of two older people is still working. Based on the region, 
the proportion of older people who are working in rural areas is higher than in urban areas. This chap-
ter aims to describes the socio-demographic characteristics of the Indonesian older workers by region 
area. Data of this chapter were based on the research about the quality of older people life conducted 
by The National Research and Innovation Agency and BPS data. The results show that the Indonesian 
older worker are vulnerable workers (both in urban and rural areas). The older workers in the rural 
areas have a worse condition due to lower wages, longer working hours, and lower health insurance 
ownership while the older workers in the urban mostly filled the service sector. Creating decent jobs for 
older people is an important thing to do considering that the older people in Indonesia still have the 
capacity and good physical condition to work.
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INTRODUCTION

Indonesia is facing an aging population. The number of older people has continued to increase in the 
past five decades until it has doubled. BPS data shows that until 2020, the number of older people in 
Indonesia will reach 26.82 million or about 9.92 per cent of the total population in Indonesia. Given that 
the Indonesian population’s life expectancy continues to rise, this statistic is expected to rise even further. 
In 1971, the life expectancy of the population. In 1971, the life expectancy of the Indonesian population 
only reached 55.1 years, then continued to increase until, in 2015, it reached 70.8 years (SUPAS, 2015). 
This figure is also projected to increase until it reaches 72 years in 2035 (Adioetomo & Mujahid, 2014). 
Currently, the characteristics of the older people population according to the age structure are dominated 
by young older people (60-69 years) as much as 64.29 per cent, followed by middle older people (70-
79 years) as much as 27.23 per cent and old older people (80 years and over) as many as 8.49 per cent 
(Badan Pusat Statistik [BPS], 2020).

Along with the phenomenon of population aging, more and more older people are found who are still 
actively working. The participation of the older people population in the labor market reflects the level 
of economic independence of the older people (United Nations, Department of Economic and Social 
Affairs, Population Division, 2020). It can also be seen as a marker that the level of welfare of older 
people is still relatively low. Older people work because of a necessity to meet the needs of life, not 
just a desire for self-actualization. Economic needs are a driving factor for older people to work (Radl, 
2013). In addition, the knowledge and understanding of the people in Indonesia regarding the pension 
program are still very minimal. It is considered natural to continue working until old age. Many older 
people in Indonesia still do not know and are not registered in the pension program. Retirement programs 
are known and owned, limited to employees in government or private. The Aging Asia series suggests 
that the decision to continue working in retirement is only one of the five main sources of income. In 
contrast, other sources include social security from the government, pension funds, family support, and 
income from household assets (Pusat Studi Kependudukan dan Kebijakan Universitas Gajah Mada, 2014).

On the other hand, it is undeniable that older people generally experience a decrease in work per-
formance, which affects the availability of job opportunities. The older people also face the fact that 
their physical condition is also experiencing a decline which causes limited employment opportunities. 
Previous studies suggest that increasing age is also accompanied by an increasing prevalence of illness 
and disability (Christensen et al., 2009; Gatimu et al., 2016). According to Noone et al. (2018), several 
factors prevent older people from being involved in the labor market. These factors include physical and 
mental health, age, gender discrimination, limited skills and abilities, or family encouragement not to work.

However, BPS data for 2020 shows that 1 in 2 older people in Indonesia is still actively working 
(50.04%). This figure has increased by 2.67 per cent from 2016, which was only 47.37 per cent. Mean-
while, when compared by region, there are more older people who work in rural areas than those who 
live in urban areas (44.1%). This fact is in line with data showing that 54.81 per cent of the older people 
work in the agricultural sector. Characteristics of work, culture and ownership of pension insurance that 
differ between rural and urban areas influence the tendency of the older people in rural and urban areas 
to work or not (Sumarsono, 2015).

From employment status, as many as 85.83 per cent of the older people work in the informal sector. 
The labor literature generally defines informal workers as responsible for individuals who are not legal 
entities and only based on an agreement. Meanwhile, BPS categorizes informal workers as those who 
work with the self-employed status, trying to be assisted by temporary/unpaid workers, agricultural and 
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