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ABSTRACT

During the daily nursing practice, dangerous situations might appear that, if not recognized and treated 
early, can lead to fatigue and professional burnout, causing detrimental consequences for the patient’s 
safety and the adequacy of the healthcare quality of the provider. This article aims to synthesize existing 
research investigating the association between burnout in healthcare professionals with the safety of 
patient care in the last decade. The authors herein examined specific nurse surveys that involve burnout 
assessment and association with clinical errors throughout nurse provided care. Results from this search 
indicate that patient safety culture must be cultivated towards nursing errors and burnout reduction. The 
prompt recognition of burnout signs is the critical parameter for nursing errors prevention and patient 
safety, in the long term. Nursing error management is oriented towards investigation of the burnout 
symptoms and exists as an integral and essential issue for nursing administration to ensure excellent 
and qualitative patient care.
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INTRODUCTION

The mental health statue of healthcare professionals is an important issue (Mark & Smith, 2012) and 
must be of great concern to health care organizations and researchers (Kirwan, Matthews & Scott, 
2013). Nurses are called upon to deal with situations of severe psychological stress that could lead to 
occupational distress syndrome over an extended period (Baier, 2018). Such situations are the lack of 
human resources in hospitals, the quality of interpersonal relationships among team members (Aiken et 
al., 2002), the attitude of administration to the healthcare centers (Sims, 1997; Robinson et al., 1991). 
Occupational stress and burnout can have adverse effects on both professional behavior (Bakker et al., 
2000) and patient health and safety (Dewa et al., 2017).

When providing nursing care, errors or adverse events are likely to occur. The Institute of Medicine 
defines error as the failure to complete a planned task or use of a wrong method to accomplish the goal. 
The World Health Organization (WHO) reports that one out of ten patients has been affected by a human 
error. Also, the Institute of Medicine adds that between 44,000 and 98,000 deaths are recorded each year 
due to medical errors (Mohammadfam & Saeidi, 2014; Kopec et al., 2003). Professional qualifications, 
nursing workload, the patient severe situation can turn into risk factors for patient missed care. Nurses 
coordinate and accomplish interventions to be directly near the patient (Garcia & Fugulin, 2012) and, 
thus, health organizations reorient their interest to patient safety culture, something that ‘’must’’ be ap-
parent during health care and not ‘’nice to have’’ (Koppenberg J., 2012).

Burnout Syndrome

Bradley (1969) first mentioned the term ‘’staff burnout’’ and Freudenberger (1974) is stated to be the 
founded father of occupational burnout. Furthermore, Maslach et al. (1981) gave the frequently cited 
definition describing it as a syndrome of emotional exhaustion, depersonalization, and personal accom-
plishment among individuals who do ‘’people work’’. The updated 11th International Classification 
of Diseases (ICD-11) listed burnout among ‘’Factors influencing health status or contact with health 
services’’ describing it as the workplace stress that has not been effectively managed including it at 
the Section “Problems associated with employment or unemployment’’ not forming a medical disease, 
though (WHO, 2019).

Burnout in The Nursing Profession

Burnout syndrome affects the general behavior, the productivity level and the professional turnover of 
nurses. Work-related stress results from the lack of human resources, high workloads, interprofessional 
conflicts leading to mental fatigue, anxiety, lack of motivation, work absence and job dissatisfaction 
(Kacmar et al., 2009; Laschinger et al., 2007). In a few studies, sociodemographic factors have been as-
sessed (Gómez-Urquiza et al., 2017; Ayala & Carnero, 2016) while others studied psychological factors 
such as the five personality traits (Hudek-Knezevic et al., 2011) or occupational factors (Vargas et al., 
2014). Nurses at specific departments are more likely to experience higher prevalence rates of burnout. 
Emergency department nursing personnel seems to face high levels of burnout due to overtime workday 
(Albendín et al., 2016). Remarkably increased level of burnout is stated by Gómez-Urquiza et al. (2016) 
for oncology nurses.



 

 

12 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/association-of-occupational-burnout-and-nursing-

errors-with-patient-safety/287967

Related Content

Discourse Analysis for Intercultural Competence Development
Phyllis Bo-yuen Ngai (2021). International Journal of Bias, Identity and Diversities in Education (pp. 17-30).

www.irma-international.org/article/discourse-analysis-for-intercultural-competence-development/281659

Transformative Learning: Positive Identity Through Prison-Based Higher Education in England

and Wales
Anne Pikeand Susan Hopkins (2019). International Journal of Bias, Identity and Diversities in Education

(pp. 48-65).

www.irma-international.org/article/transformative-learning/216373

What Does Using a Shared Franco-German Toolbox Reveal About the Discourse of Teacher

Trainers on Interculturality?
Veronique Lemoine-Bressonand Dominique Macaire (2021). International Journal of Bias, Identity and

Diversities in Education (pp. 31-46).

www.irma-international.org/article/what-does-using-a-shared-franco-german-toolbox-reveal-about-the-discourse-of-

teacher-trainers-on-interculturality/281660

Professional Preparation of School Administrators for Inclusive Education in an African Context
Tawanda Majokoand Annah Dudu (2022). Handbook of Research on Creating Spaces for African

Epistemologies in the Inclusive Education Discourse (pp. 134-147).

www.irma-international.org/chapter/professional-preparation-of-school-administrators-for-inclusive-education-in-an-

african-context/297880

Differences in Work Value, Communication Style, and Leadership Style Among Generational

Cohorts at the Workplace: An Overview
Soni Rathiand Praveen Kumar (2023). Role of Human Resources for Inclusive Leadership, Workplace

Diversity, and Equity in Organizations (pp. 233-254).

www.irma-international.org/chapter/differences-in-work-value-communication-style-and-leadership-style-among-

generational-cohorts-at-the-workplace/326173

http://www.igi-global.com/chapter/association-of-occupational-burnout-and-nursing-errors-with-patient-safety/287967
http://www.igi-global.com/chapter/association-of-occupational-burnout-and-nursing-errors-with-patient-safety/287967
http://www.irma-international.org/article/discourse-analysis-for-intercultural-competence-development/281659
http://www.irma-international.org/article/transformative-learning/216373
http://www.irma-international.org/article/what-does-using-a-shared-franco-german-toolbox-reveal-about-the-discourse-of-teacher-trainers-on-interculturality/281660
http://www.irma-international.org/article/what-does-using-a-shared-franco-german-toolbox-reveal-about-the-discourse-of-teacher-trainers-on-interculturality/281660
http://www.irma-international.org/chapter/professional-preparation-of-school-administrators-for-inclusive-education-in-an-african-context/297880
http://www.irma-international.org/chapter/professional-preparation-of-school-administrators-for-inclusive-education-in-an-african-context/297880
http://www.irma-international.org/chapter/differences-in-work-value-communication-style-and-leadership-style-among-generational-cohorts-at-the-workplace/326173
http://www.irma-international.org/chapter/differences-in-work-value-communication-style-and-leadership-style-among-generational-cohorts-at-the-workplace/326173

