
Section 4: Business Information Systems

Copyright © 2021, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited.

582

DOI: 10.4018/978-1-7998-3473-1.ch043

INTRODUCTION

An RTE is an enterprise processing information in real time – an organization focused on quick response 
to the needs of the market and client, fast decision making, transparency and immediate information 
sharing among internal groups (Borg 2011, Šibalija, 2018).

Competition within this time-frame has become crucial for many businesses and quick response is 
the key element of success in face of critical events minimizing costs and maintaining perfect quality 
of activities (Cundius & Alt, 2017). Specifically, there is the necessity to apply tools enabling access to 
critical information in proper time and place (Karnouskos & Colombo, 2011), which allows for quicker 
decision making (Olofson & Morris, 2013).

The functioning of RTE without support from IT technologies seems impossible. Yet, a number of 
organisational changes need to be conducted within the enterprise which will be ‘solidified’ by IT. The 
aim is, among others, to focus on the activities which produce a bigger value (Hongren et al., 2015) and 
allow for optimation of business processes (based, among others, on Lean), defining goals and prepar-
ing analysis of the time courses (Kyte 2004; Brand, 2012), as well as modification of some specialists’ 
qualifications (Vasarhelyi, 2010).

On the basic level IT solutions for RTE should enable:

1.  Monitoring of the enterprises and its surroundings in real time,
2.  Access to information in real time,
3.  Acceleration of business processes.

The main objective of this chapter is to shed some light in the determinants of IT systems for RTE. 
First, the basic RTE areas will be analyzed. Second, the IT requirements for these areas will be presented, 
including sets of proposed determinants. Finally, conclusions and future research will be proposed.
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BACKGROUND

The constant changes in the market and the increase in competition make it necessary to dynamically 
adapt the way of running a business (Wirtz et al., 2007). Enterprises must develop business flexibility by 
adapting new business models (Sikri, 2015) and implementing effective innovations (Grauer et al., 2010; 
Zhou et al., 2018). Technological progress changes the way enterprises conduct business (Vasarhelyi & 
Alles, 2008), requiring the use of tools that provide access to critical information at the right time and 
the right place, supporting rapid decision-making (Azvine at al., 2005). The reduction of time delays 
becomes the goal and way to implement the real-time system (Kejariwal & Orsini, 2018).

Therefore, the competitive advantage of real time enterprises (RTE) results from responding faster 
than the others the changing business conditions and opportunities.

Real time economy already exists (Vasarhelyi, 2010) and regards numerous industries, from fashion 
(Luskham, 2011), through finance (Kekwaletswe & Lesole, 2016), to software production (Martínez-
Fernández, 2018). Processing information in real time – i.e. RTE – is also the core of Smart Factory in 
the Industry 4.0 concept (Herrmann, 2018).

The aim of these activities is to identify new business possibilities, avoid failures and minimize de-
lays of the main business processes (Polites, 2006), improve flexibility, speed and quality of decisions, 
client relationships, increase the return on investments, as well as to increase productivity of the staff at 
each level of the organization (Smith, 2009). For the functioning of RTE is related to the use of proper 
techniques of human resources management (Yuan, 2016).

Specifically, there is the necessity to apply tools enabling access to critical information in proper 
time and place (Karnouskos & Colombo, 2011), which allows for quicker decision making (Thorpe & 
Kerr, 2011).

RTE acts quickly due to the integration of internal and external data, information analysis and com-
munication among business partners (Kuglin & Thielmann, 2005). This may be compared to a gigantic 
spreadsheet where new information is sent via computer systems used by the enterprise and its suppliers. 
(Ramaswamy, 2015). In the ideal RTE model (Snabe et al., 2009):

• information circulates within the enterprise and beyond, with no barriers;
• business processes are continuously being monitored and improved;
• gathered and processed information on business processes provides an incentive for quick re-

sponse to changes in the enterprise and beyond;
• key business processes are flexibly automated, usually in compliance with in-built principles.

ORGANIZATIONS OPERATING IN REAL TIME AND EXPECTATIONS FOR IT

As already mentioned the functioning of RTE without support from IT technologies seems impossible. 
When considering the use of IT tools in the implementation of RTE, its basic areas should be analyzed: 
monitoring of the enterprises and its surroundings in real time, access to information in real time and 
acceleration of business processes.



 

 

13 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/organizations-operating-in-real-time-real-time-

enterprise-and-the-role-of-it-as-a-tool-supporting-their-management-

systems/263567

Related Content

The Language of Video Intimacy: Marital Satisfaction Associated with the Use of Web Camera

Communication in Long Distance Relationships
Heather Lee Strafaccia (2016). Leadership and Personnel Management: Concepts, Methodologies, Tools,

and Applications  (pp. 759-776).

www.irma-international.org/chapter/the-language-of-video-intimacy/146417

How Active Learning Can Make a Difference
Teresa Dieguez, Paula Loureiroand Isabel Ferreira (2020). Handbook of Research on Enhancing

Innovation in Higher Education Institutions (pp. 523-544).

www.irma-international.org/chapter/how-active-learning-can-make-a-difference/252576

Maximizing Learner Engagement and Minimizing Transactional Distance With Positive

Psychology Interventions
Ellen Nicole Beattie (2023). Becoming and Supporting Online Adjunct Faculty in a Gig Economy (pp. 120-

145).

www.irma-international.org/chapter/maximizing-learner-engagement-and-minimizing-transactional-distance-with-positive-

psychology-interventions/331845

A Critical Review of Gender Parity and Voice Dispossession Among Executive Women in Higher

Education Leadership
Tricia Stewart, Robin Throneand Lesley Anne Evans (2021). Research Anthology on Challenges for

Women in Leadership Roles (pp. 266-281).

www.irma-international.org/chapter/a-critical-review-of-gender-parity-and-voice-dispossession-among-executive-women-

in-higher-education-leadership/278654

Teaching Ethics to Engineering Students in India: Issues and Challenges
Reena Cheruvalath (2016). Leadership and Personnel Management: Concepts, Methodologies, Tools, and

Applications  (pp. 1394-1405).

www.irma-international.org/chapter/teaching-ethics-to-engineering-students-in-india/146447

http://www.igi-global.com/chapter/organizations-operating-in-real-time-real-time-enterprise-and-the-role-of-it-as-a-tool-supporting-their-management-systems/263567
http://www.igi-global.com/chapter/organizations-operating-in-real-time-real-time-enterprise-and-the-role-of-it-as-a-tool-supporting-their-management-systems/263567
http://www.igi-global.com/chapter/organizations-operating-in-real-time-real-time-enterprise-and-the-role-of-it-as-a-tool-supporting-their-management-systems/263567
http://www.irma-international.org/chapter/the-language-of-video-intimacy/146417
http://www.irma-international.org/chapter/how-active-learning-can-make-a-difference/252576
http://www.irma-international.org/chapter/maximizing-learner-engagement-and-minimizing-transactional-distance-with-positive-psychology-interventions/331845
http://www.irma-international.org/chapter/maximizing-learner-engagement-and-minimizing-transactional-distance-with-positive-psychology-interventions/331845
http://www.irma-international.org/chapter/a-critical-review-of-gender-parity-and-voice-dispossession-among-executive-women-in-higher-education-leadership/278654
http://www.irma-international.org/chapter/a-critical-review-of-gender-parity-and-voice-dispossession-among-executive-women-in-higher-education-leadership/278654
http://www.irma-international.org/chapter/teaching-ethics-to-engineering-students-in-india/146447

