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ABSTRACT

The use of information and communication technologies (ICT) in higher education, in many cases, does 
not necessarily correspond to an organizational, sustainable and consistent initiative in all courses or 
undergraduate programs imparted. An associated risk is wasting the potential of ICTs to contribute to the 
quality of education. This is an exploratory-descriptive, mixed methods investigation at Tecnológico de 
Costa Rica (TEC) to determine the components and factors affecting a Maturity Model (MM). Participants 
were students, teachers, and institution officials. Results show the components of a maturity model that 
provides teachers with a roadmap for implementing e-learning in face-to-face, bimodal and virtual 
courses, advocating for a substantial contribution to the quality of education at a Costa Rican University.

INTRODUCTION

The United Nations Educational, Scientific, and Cultural Organization (UNESCO) expressed the manda-
tory nature of the universities to have a global perspective regarding quality, relevance, and innovation. 
Higher education institutions should incorporate Information and Communication Technologies (ICT) 
in their classrooms to fulfill these responsibilities adequately (Grajek, 2014; UNESCO, 2009). In this 
sense, virtual learning environments offer several advantages: they provide greater coverage, allow flex-
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ibility, expand academic offerings and enrich the educational experience, which must meet the established 
quality standards (Bichsel, 2013; UNESCO, 2009).

Higher education institutions require making ICT part of the everyday tools in the educational process. 
On the one hand, they must address the needs of students that expect, require, and essentially demand 
the use of digital technologies in their learning process.

On the other hand, we find the global society, represented by public and private organizations, pro-
spective students, employers, accrediting agencies and government. They also exert pressure because they 
have a new system of employability standards, business development, personal, regional and international 
communication. Thus, the global society needs competent people in the management and implementation 
of digital tools required for a multicultural global society with virtual communication schemes (Área & 
Ribeiro, 2012; Bates & Sangrà, 2011; Ehlers & Schneckenberg, 2010; Gisbert & Esteve, 2011).

In the middle of these two forces, higher education institutions are looking for ways to help more 
teachers to master ICT and make them part of their daily practice (González, 2008): for this, training, 
incentives, and motivation strategies are offered. If higher education institutions do not evolve to meet 
the requirements of these two sectors, this could bring risks, such as loss of competitiveness and a rigid 
educational offer, among others.

Although there are several studies that point out the benefits of using ICT in universities (Cabero, 
2006; Facundo, 2004; González, 2008; Grajek, 2014), their adoption by teachers does not necessarily 
correspond to an institutional, sustainable and consistent initiative in all courses or undergraduate pro-
grams they teach.

It is important to acknowledge that is not enough simply to include ICT in a strategic plan. A project 
of institutional nature is necessary to enlighten the way that teachers, institutions, and faculties must fol-
low, that considers the processes involved, the indicators of maturity and quality as well as the timeframe 
for achieving each of the goals and actions.

An option to boost e-learning is to use a maturity model, which stems from the Capability Maturity 
Model (CMM), developed by the Carnegie-Mellon University to establish a model for evaluating pro-
cesses within an organization of the software industry (Paulk, 1993).

Maturity Models (MM) work to transform the ability of the organization to identify active and con-
tinuously their priorities and quality standards, and enact systems to support continuous improvement 
(Marshall, 2012, p. 67). MM transcend checklists or hierarchies of “right” activities, and it is possible 
to adapt them to the educational environment (Mettler, 2010).

Cocón and Fernández (2011) developed a maturity model based on the proposals of the European 
Higher Education Area (EHEA) for the evaluation of online courses in undergraduate degrees within the 
EHEA. The specifications of this proposal include five levels of maturity. This model guides coordina-
tors and directors with elements of effectiveness and efficiency to develop online courses. Predicted by 
maturity levels, the strategies are used in the organization to adapt harmoniously the subjects of Bachelor 
degrees online to the EHEA (p. 7).

In a different study, Neuhauser (2004) presented a maturity model for e-learning courses in higher 
education, which proposes a set of best practices to measure and improve student performance continu-
ously, through multiple levels. To achieve this, the model describes the maturity levels, process’ key 
areas, and key practices to apply in the courses.

Meanwhile, Marshall & Mitchell (2002) raised the e-learning Maturity Model (eMM) to measure the 
maturity level of a higher education institution and to compare it with other similar bodies (benchmark-
ing). This proposal has five dimensions: delivery, planning, definition, management, and optimization, 



 

 

12 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/maturity-model-for-e-learning-classroom-

bimodal-and-virtual-courses-in-higher-education/260428

Related Content

Building Capacity and Global Awareness for School Leaders
Nancy Staub, Analese Alvarez, Justin Johnson, Donna Stacyand Tom Walter (2018). Cases on Global

Competencies for Educational Diplomacy in International Settings (pp. 37-56).

www.irma-international.org/chapter/building-capacity-and-global-awareness-for-school-leaders/197896

Collaborating to Create a Fashionable Event: A Guide for Creating a Library-Sponsored

Conference
Nicole Elizabeth LaMoreaux (2016). Space and Organizational Considerations in Academic Library

Partnerships and Collaborations (pp. 317-334).

www.irma-international.org/chapter/collaborating-to-create-a-fashionable-event/151096

Impact of a Professional Development Programme on Trainee Teachers' Beliefs and Teaching

Practices
Yasemin Krkgöz (2016). Leadership and Personnel Management: Concepts, Methodologies, Tools, and

Applications  (pp. 1484-1500).

www.irma-international.org/chapter/impact-of-a-professional-development-programme-on-trainee-teachers-beliefs-and-

teaching-practices/146451

Role of University Rankings in the Context of Lack of Resources: National and Institutional

Challenges
Magdalena Platis (2021). Research Anthology on Preparing School Administrators to Lead Quality

Education Programs (pp. 1807-1829).

www.irma-international.org/chapter/role-of-university-rankings-in-the-context-of-lack-of-resources/260500

Stop the Flock!: The Impact of Leadership Coaching as a Retention Strategy
Michellea Millis Rucker (2024). Navigating the Coaching and Leadership Landscape: Strategies and

Insights for Success  (pp. 119-142).

www.irma-international.org/chapter/stop-the-flock/341737

http://www.igi-global.com/chapter/maturity-model-for-e-learning-classroom-bimodal-and-virtual-courses-in-higher-education/260428
http://www.igi-global.com/chapter/maturity-model-for-e-learning-classroom-bimodal-and-virtual-courses-in-higher-education/260428
http://www.irma-international.org/chapter/building-capacity-and-global-awareness-for-school-leaders/197896
http://www.irma-international.org/chapter/collaborating-to-create-a-fashionable-event/151096
http://www.irma-international.org/chapter/impact-of-a-professional-development-programme-on-trainee-teachers-beliefs-and-teaching-practices/146451
http://www.irma-international.org/chapter/impact-of-a-professional-development-programme-on-trainee-teachers-beliefs-and-teaching-practices/146451
http://www.irma-international.org/chapter/role-of-university-rankings-in-the-context-of-lack-of-resources/260500
http://www.irma-international.org/chapter/stop-the-flock/341737

