
Copyright © 2019, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited.

Chapter  1

1

DOI: 10.4018/978-1-5225-6289-4.ch001

ABSTRACT

Health disparities and social determinants of health are directly linked to access, 
quality of healthcare, and increase in morbidity and mortality in minority and diverse 
communities. It is accepted that physicians lead healthcare teams; therefore, academic 
medical centers must assume the responsibility to provide training to reduce health 
disparities. The nation’s academic medical centers and teaching hospitals have a 
responsibility to provide education on how healthcare disparities impacts diverse 
patient populations. This chapter provides a detailed overview of the curriculum 
development process and design of two asynchronous learning modules on health
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INTRODUCTION

The many chronicled associations between health disparities, social determinants 
of health, rising healthcare cost and minority status illustrates the need for the 
healthcare workforce to be trained in culturally appropriate evidence based medicine 
(Braveman, Egerter, Woolf, & Marks, 2011; LaVeist & Pierre, 2014). Initiatives 
such as the Healthy People 2020, the National Partnership for Action to End Health 
Disparities, the National Prevention Strategy, and the Sullivan Commission on 
Diversity in the Healthcare Workforce implore health care profession to consider 
not only the patient, but also the overall community and how the built environment 
impacts the diversity of the healthcare workforce (Jackson & Gracia, 2014; LaVeist 
& Pierre, 2014). For instance, LaVeist and Pierre (2014) posed a 3 Ds (determinants, 
disparities, and diversity) conceptual framework that incorporates social determinants, 
health disparities and equity, and workforce diversity. The authors suggest that 
using this framework would lead to six public health benefits; improved quality of 
care, increased cultural competency, expanded access to care to under-resourced 
communities, improved research, and benefit society and minority providers in 
private practice (2014).

Additionally, policy changes under the Affordable Care Act of 2010 (ACA) (Office 
of the Legislative Counsel, 2010) support health disparities education and training. 
A key feature of ACA relates to the elimination of health disparities by creating new 
approaches to reduce social determinants of health (LaVeist & Pierre, 2014; Office 
of the Legislative Counsel, 2010). A provision of ACA is to create new training 
opportunities for healthcare teams, which are most often led by physicians. Thus, 
there is a societal imperative for the next generation of physicians to be competent 
in recognizing and meeting the needs of diverse patient populations.

Arguably, the responsibility to increase understanding and provide education 
on how health care disparities impacts diverse patient populations, largely falls on 
academic medical centers and teaching hospitals. However, few Graduate Medical 
Education (GME) programs have formal training in the complexity of sociocultural 
risk factors and other health care inequities, which customarily result in poor health 
outcomes, often for the most vulnerable patient populations, especially racial/ethnic 
minorities, immigrants, and those with issues of functional literacy.

Fortunately, public accountability through accreditation and other forces are driving 
curricular transformations in medical education. Several stakeholder organizations 
such as the Institute of Medicine (IOM), American Board of Medical Specialties, 
Association of American Medical Colleges, the taskforce that developed the “Kelly 
Report: Health Disparities in America (Kelly, 2015)” and other proponents have 
issued a call to action and advocate for cultural competency as an important aspect 



 

 

18 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/asynchronous-education-for-graduate-

medical-trainees-to-reduce-health-disparities-and-address-

social-determinants-of-health/217592

Related Content

Instructional Designers' Perceptions of Their Agency: Tales of Change and

Community
Richard A. Schwier, Katy Campbelland Richard F. Kenny (2007). Instructional

Design: Case Studies in Communities of Practice  (pp. 1-18).

www.irma-international.org/chapter/instructional-designers-perceptions-their-agency/23944

Suitability of Adaptive Self-Regulated e-Learning to Vocational Training: A

Pilot Study in Heat Pump System Installation
Aurora Dimache, Thomas Roche, Simone Kopeinik, Lisa Christina Winter, Alexander

Nussbaumerand Dietrich Albert (2015). International Journal of Online Pedagogy and

Course Design (pp. 31-46).

www.irma-international.org/article/suitability-of-adaptive-self-regulated-e-learning-to-vocational-

training/127036

Expectations, Challenges and Suggestions for Faculty Teaching Online

Courses in Higher Education
Alec Sithole, Davison M. Mupinga, Joachim S. Kibirige, Fidelis Manyangaand Brian

K. Bucklein (2019). International Journal of Online Pedagogy and Course Design (pp.

62-77).

www.irma-international.org/article/expectations-challenges-and-suggestions-for-faculty-teaching-

online-courses-in-higher-education/216932

A Cultural and Global Curriculum for All Learners
Jessica A. Manzoneand Julia L. Nyberg (2024). Practices That Promote Innovation

for Talented Students (pp. 1-22).

www.irma-international.org/chapter/a-cultural-and-global-curriculum-for-all-learners/334264

http://www.igi-global.com/chapter/asynchronous-education-for-graduate-medical-trainees-to-reduce-health-disparities-and-address-social-determinants-of-health/217592
http://www.igi-global.com/chapter/asynchronous-education-for-graduate-medical-trainees-to-reduce-health-disparities-and-address-social-determinants-of-health/217592
http://www.igi-global.com/chapter/asynchronous-education-for-graduate-medical-trainees-to-reduce-health-disparities-and-address-social-determinants-of-health/217592
http://www.igi-global.com/chapter/asynchronous-education-for-graduate-medical-trainees-to-reduce-health-disparities-and-address-social-determinants-of-health/217592
http://www.irma-international.org/chapter/instructional-designers-perceptions-their-agency/23944
http://www.irma-international.org/article/suitability-of-adaptive-self-regulated-e-learning-to-vocational-training/127036
http://www.irma-international.org/article/suitability-of-adaptive-self-regulated-e-learning-to-vocational-training/127036
http://www.irma-international.org/article/expectations-challenges-and-suggestions-for-faculty-teaching-online-courses-in-higher-education/216932
http://www.irma-international.org/article/expectations-challenges-and-suggestions-for-faculty-teaching-online-courses-in-higher-education/216932
http://www.irma-international.org/chapter/a-cultural-and-global-curriculum-for-all-learners/334264


Faculty Resistance to Change: An Examination of Motivators and Barriers to

Teaching Online in Higher Education
Erin Gratzand Lisa Looney (2020). International Journal of Online Pedagogy and

Course Design (pp. 1-14).

www.irma-international.org/article/faculty-resistance-to-change/241254

http://www.irma-international.org/article/faculty-resistance-to-change/241254

