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ABSTRACT

Thisarticle is a studyof theguidelines for lifelongeducationmanagement tomobilize learning
communities in the social-cultural context of Thailand is intended to 1) analyze and synthesize
themanagementoflifelonglearningtomobilizelearningcommunityinthesocial-culturalcontext
of Thailand; and 2) propose guidelines for lifelong education management to mobilize learning
communityinthesocial-culturalcontextofThailand.Thisarticleappliesqualitativeresearchmethods,
usingvariousdocuments,interviewsandfocusgroups.Theresultsfoundthattheseguidelinesarethe
learningprocesseswhichaffectlearningthroughoutone’slife.Theguidelinesforlifelongeducation
managementtomobilizelearningcommunitiesinthesocial-culturalcontextofThailandconsistsof
thesekeycomponents;lifelongeducationmanagementguidelines;andthefinalproducts.Finally,
lifelongeducationmanagementguidelinescouldbeusedtopromoteanddeveloplifelonglearningfor
learningcommunitymobilizationbasedonthesocial-culturalcontextinThailand.Itisanticipatedthat
thefindingswilladdmeaningfulinformationandpracticalguidelinesforenhancingunderstanding
ofguidelinesforlifelongeducationmanagementtomobilizelearningcommunityinThailand,and
serveasabasicandcomparativeoutcomeforfurtherresearch.
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INTRodUCTIoN

RapidchangesinglobalsocietypromptThaipeopleandsocietytoadjustthemselvesaccordingly.
Qualityofeducationmanagementisakeyfactorenablingpeopletoadjustthemselveseffectively
amidanumberofchangesinglobalcontexts.Withgoodqualityofeducationmanagement,people’s
qualitywillalsobeenhancedaccordingly.Humanisthemostsignificantresourceforacountryto
enhanceitscompetitivenessamidtherapidlychangingworld.Therefore,itisessentialthatThailand
givethetopprioritytohumandevelopmentsothatThaicitizenspossesshighpotentialtocompetein
theinternationallevel.Thaipeopleareexpectedtobebothvirtuousandcleverastheyareexpected
toactassocialcapitalandhelptodevelopthecountrytostandgracefullyintheinternationalstage
(TheOfficeoftheNationalEconomicandSocialDevelopmentBoard,2012).Amidtheeducational
changetrend,theconceptoflifelongeducationhasbeenadaptedasaguidelineforthecountry’s
educationmanagementtoensurethatThaipeoplearegivenwideopportunitiesforlifelonglearning.
Thelifelongeducationconceptisalsotakenintoaccounttobuildleaningsocietyandallowsocietyto
participateineducationmanagement.Theconceptisakeydriverforthecountry’seducationreform
thatfocusesondevelopmentofqualityandstandardofeducationaswellasthelearningofThaipeople.
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Basedonthisconcept,theeducationmanagementfocusesondevelopmentoflearners,educational
institutes, learning resources, curriculums and content designed under effective management, in
ordertobroadeneducationalopportunitieswithhighlearningqualitytocoverallareas.Hence,the
lifelonglearningconceptisexpectedtoprovideThaicitizenswithlifelongeducationalopportunities
andalsoencouragelifelonglearningmanagementcollaborationamongallrelevantparties(Office
oftheSecretaryofEducation,MinistryofEducation,2009;OfficeofEducationCouncil,2009).

However,anumberofproblemslinkedtoThaieducationhavebeendetached,withsolutions
urgentlyrequired.Thisisespeciallytrueforthecaseofeducationstandard,educationalmanagement
efficiencyandenlargementofeducationalopportunities.Someproblemsincludethelackofadequate
freedom and flexibility in educational management for certain education agencies; insufficient
educationalservicesprovidedfordisadvantagedpeople;lackofappropriatelifelongeducationcontents
andmethodstofacilitateeducationalachievement;andlackofregulationfine-tuningtofacilitate-self
learning.Giventheseproblems,thelifelongeducationhasyettobemergedintoThaiwaysofliving.In
addition,thesocietystilllacksforcollaborationineducationmanagementdespitealawonpromotion
ofinformalandnon-formaleducationbeingimposedasamechanismtodriveprinciplesandthe
objectivesofnationaleducationlaw(Charungkaittikuletal.,2012).Theextentoflearningtransfers
betweentheformalsystemandinformalsystemremainsratherlow.ThetargetgroupsfortheOffice
ofNon-formalandInformalEducation(NIE)includeaverylargenumberoflearnerswithvarieties
oflearningneedsordemandwhilethedatabasesystemforupdatedrecordsofcurrentlearnersand
learningfacilitatorsandsupportersremainsinefficient.Ontopofthat,mosteducationalpersonnel
mainlyactaseducationmanagersratherthanpromotersorfacilitatorsofeducationmanagement.
Partnershipnetworkslackofmotivationandclearunderstandingoftheirroles(OfficeofEducation
Council,2009).Itshouldalsobenotedthatlifelongeducationandnon-formalandinformaleducation
arestillfacinganumberofexecutionproblems;forinstance,thecurriculumdevelopmentremains
unabletomeetdifferentdemandofthetargetgroupswhiletheacademicperformancesoflearners
undertheNIEsystemstillstayfarbelowminimumstandard(OfficeofEducationCouncil,2011
andSangsri,2014)

Lifelongeducationishighlysignificantasitisacoreconceptfordevelopmentofasocietytowards
alearningsociety.Ithelpstoenhancelivingqualityofbothindividualsandgroupsofindividuals,
whowillactasthemajorcontributorstodevelopmentandadvancementofacommunity,society,and
thecountryinbalancing,stableandsustainableways.AstheThaiculturalcontextincludesdifferent
foundationstructureswherebothurbanandruralcommunitiesaremixed,theelementsofeconomic
advancement anddevelopment indifferentparts are thusdifferent.Apparently, thedevelopment
basedondifferentconditionsyieldsdifferentoutcome.Therefore,lifelongeducationmanagementcan
reflectthepossibilityofputtingtheconceptoflifelongeducationintopracticeinordertomobilizea
learningcommunity.Itisthusimportantthatallrelevantagenciesandindividualsbewellawareofthe
philosophy,conceptandprincipleoflifelongeducationbeforedraftingpracticalguidelinesforlifelong
educationexecutiontomobilizethelearningcommunityinthesocial–culturalcontextofThailand
inasustainableway.Lifelongeducationrequirescontinuedintegrationoflearningintolearners’ways
oflivingaswellasthenatureoflearners’communitysothattheycanapplywhattheyhavelearned
todevelopmentoftheirlivingstandard.Also,lifelongeducationhelpslearnerstoacquirethinking
skillsandsensibleandeffectiveproblem-solvingskills.Moreover,itisalsoessentialtoemploythe
decentralizationprinciplethatencourageslearners,communitiesandlocaladministrationorganizations
totakepartinearningprocessesoractivities;inlightofthis,localorganizationsorcommunities
shouldbeempoweredtoengageinlearningmanagement.Finally,thelifelongeducationshouldbe
flexibleandwidelyvariedtoensurethattheeducationiseffectiveandabletomeetlearners’broad
demand;therefore,thelifelongeducationconceptcanbeappliedtomobilizealearningcommunity
basedontheThaisocialandculturalcontext.
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