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ABSTRACT

This chapter presented discussions on the opportunities and challenges of knowledge retention in SMEs. 
SMEs are defined as formal enterprises with less than 50-250 staff and a turnover of less or equal to10-
50 million Euros or a balance sheet total of less or equal to10-43 million Euros based on the European 
Commission criteria among other defined characteristics while also being identified as knowledge 
organizations. The conceptualization of knowledge retention in SMEs provided evidence of SMEs as 
knowledge creators and knowledge users in their quest to effectively retain organizational knowledge as 
part of their knowledge management strategies to remain relevant in the society.

INTRODUCTION

Today’s learning SMEs have realized the importance of knowledge retention as a critical component of 
knowledge management in their quest to acquire organizational knowledge and become highly relevant in 
the business environment. Knowledge retention plays a strategic role in the organizational performance of 
SMEs. According to Nunes, Annansingh, Eaglestone and Wakefield (2006), effective knowledge retention 
practices by SMEs leads to superior innovation and productivity. Furthermore, Doan, Rosenthal-Sabroux 
and Grundstein (2011) identified knowledge retention as one of the key factors that enable SMEs to 
maintain sustainable performance. Other organizational performance areas where knowledge retention 
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has been a significant success factor are individual performance and product performance (Supyuenyong 
& Swierczek, 2011). With SMEs positioning their organizations to enjoy the benefits of retaining their 
superior knowledge, some SMEs are constantly faced with challenges to knowledge retention in their 
organizations. Challenges to knowledge retention take several forms in SMEs. According to Mukherjee 
and Kumta (2016), SMEs are unable to effectively retain their generated knowledge due lack of dedi-
cated information technology or proper knowledge management system in place. It is the inability of 
SMEs to effectively overcome their knowledge retention barriers and challenges that leads to the SMEs 
experiencing several forms of knowledge loss.

Knowledge loss is one of the detrimental outcomes of poor knowledge retention practices by SMEs. 
According to Durst and Ferenhof (2014), SMEs are more likely to experience knowledge loss due to 
the fact that a limited number of employees working for the SMEs are the custodian of the knowledge. 
In addition, Knowledge loss from staff turnover can adversely affect an SME’s financial capital and 
intellectual capital (Durst & Wilhelm, 2012). Knowledge loss is a major challenge for SMEs and ap-
propriate knowledge retention strategies and practices will enable SMEs manages their organizational 
knowledge effectively.

In order to aid knowledge retention in organizations, Levy (2011) suggests that there stages of de-
fining the scope, documenting (planning and implementing) and integrating knowledge back into the 
organizational system should be adopted. These stages will be further explored in this proposed book 
chapter to explore the opportunities and challenges of knowledge retention in SMEs. It is important to 
state that despite the importance of knowledge retention in the management of organizational knowledge 
by SMEs, knowledge retention is poorly understood and it can be attributed to scant research (Durst & 
Edvardsson, 2012). Hence the need to stimulate more academic discourse to stir up rigorous studies that 
expands current understanding of knowledge retention in SMEs. This chapter proposes to address the 
aforementioned knowledge shortage about knowledge retention in SMEs by identifying the opportuni-
ties and challenges of knowledge retention in SMEs. The following are the objectives of this chapter:

•	 To provide detailed conceptualisation, identify, explain the key determinants and challenges of 
knowledge retention in SMEs.

•	 To critically analyse the outcomes and opportunities of knowledge retention challenges in SMEs.
•	 To provide solutions and recommendations to challenges associated with knowledge retention in 

SMEs.

BACKGROUND

SMEs are defined and identified as small businesses all over the world with defined identifying charac-
teristics. According to Ayyagari, Beck and Demirguc-Kunt (2007), SMEs definitions and measures are 
diverse and tend to be different from country to country. Ayyagari, Beck and Demirguc-Kunt (2007) 
further noted that key identifying characteristics used in defining SMEs include the number of employees, 
sales, total net assets and investment levels. Also,Berisha and Shiroka (2015) noted that SMEs’ definitions 
differs based on three defining bodies and authorities and they are international institutions, countries 
and their laws and industry. Furthermore, Berisha and Shiroka (2015) provide two approaches for the 
definition of SMEs and they are quantitative and qualitative approaches. The quantitative approach has 
been the popular approach that has widely used by academics, policy makers and other relevant authori-



 

 

23 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/opportunities-and-challenges-of-knowledge-

retention-in-smes/191601

Related Content

Risk Optimisation Analytics: A Case Study on Brown Research Associates India (BRAI)
Puneet Kumar, Amalanathan Pauland M. Anil Kumar (2021). International Journal of Social Ecology and

Sustainable Development (pp. 48-62).

www.irma-international.org/article/risk-optimisation-analytics/275253

Peri-Urban National Parks as Green Spaces for Recreation: A Case Study of Nature Park

Shumen Plateau
Teodora Koynova, Vanya Koleva, Asya P. Dragoevaand Nikolay Natchev (2019). International Journal of

Social Ecology and Sustainable Development (pp. 46-58).

www.irma-international.org/article/peri-urban-national-parks-as-green-spaces-for-recreation/215426

Dynamics of Self-Belief to Fight Against Climate Change: Evidence From European Social

Survey
Cristina Raluca Gh. Popescuand Esra Karapnar Koca (2023). Positive and Constructive Contributions for

Sustainable Development Goals (pp. 53-75).

www.irma-international.org/chapter/dynamics-of-self-belief-to-fight-against-climate-change/313397

Stakeholder Information Flow From Horse Entrepreneurs to Customers: Preliminary Study of

Prevention of Equine Infectious Diseases
Heli I. Koskinenand Rauno Rusko (2020). Building an Entrepreneurial and Sustainable Society (pp. 274-

288).

www.irma-international.org/chapter/stakeholder-information-flow-from-horse-entrepreneurs-to-customers/251292

Employee Behavioral Intentions in Adopting Information Technology: The Case of the Greek

Hotel Industry
Anastasia A. Katouand Margarita A. Vogiatzi (2013). Creating a Sustainable Ecology Using Technology-

Driven Solutions (pp. 73-87).

www.irma-international.org/chapter/employee-behavioral-intentions-adopting-information/75376

http://www.igi-global.com/chapter/opportunities-and-challenges-of-knowledge-retention-in-smes/191601
http://www.igi-global.com/chapter/opportunities-and-challenges-of-knowledge-retention-in-smes/191601
http://www.irma-international.org/article/risk-optimisation-analytics/275253
http://www.irma-international.org/article/peri-urban-national-parks-as-green-spaces-for-recreation/215426
http://www.irma-international.org/chapter/dynamics-of-self-belief-to-fight-against-climate-change/313397
http://www.irma-international.org/chapter/stakeholder-information-flow-from-horse-entrepreneurs-to-customers/251292
http://www.irma-international.org/chapter/employee-behavioral-intentions-adopting-information/75376

