
102

Copyright © 2017, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited.

Chapter  6

DOI: 10.4018/978-1-5225-1913-3.ch006

ABSTRACT

This chapter introduces the framework and causal model of organizational culture, organizational cli-
mate, knowledge management, and job performance related to business process orientation. It argues 
that dimensions of organizational culture, organizational climate, and knowledge management have 
mediated positive effect on job performance. Knowledge management positively mediates the relation-
ships between organizational culture and job performance and between organizational climate and job 
performance. Organizational culture is positively related to organizational climate. Furthermore, the 
author hopes that understanding the theoretical constructs of organizational culture, organizational cli-
mate, knowledge management, and job performance through the use of the framework and causal model 
will not only inform researchers of a better design for studying organizational culture, organizational 
climate, knowledge management, and job performance, but also assist in the understanding of intricate 
relationships between different factors.

INTRODUCTION

Globalization has resulted in the use of knowledge as competitive weapon in modern organizations (Chu, 
Kumar, Kumar, & Khosla, 2014). Organizational culture is a strategic resource that influences a range 
of activities within firms, and empirical evidence from management and marketing demonstrates that 
it impacts performance (Wei, Samiee, & Lee, 2014). Organizational culture is found to contribute to 
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knowledge sharing and learning within project-based organizations, playing an important role in estab-
lishing organizational context and foundation for social interaction (Wiewiora, Murphy, Trigunarsyah, 
& Brown, 2014). A strong organizational culture that aligns members’ behavior with organizational 
objectives boosts financial performance (Chatman, Caldwell, O’Reilly, & Doerr, 2014). Organizational 
climate is associated with a variety of positive outcomes (e.g., increased organizational success, lower 
employee turnover, higher job satisfaction, and enhanced overall firm performance) (Koles & Kondath, 
2015). Organizational climate is linked to employee commitment toward gaining improved job perfor-
mance (Neelam, Bhattacharya, Sinha, & Tanksale, 2015).

With the advances in information technology and its increasing impact on humans and society, there 
has been an expanding need to spread knowledge from domain to domain (Hvannberg, 2015). The success 
of knowledge processes often relates to organizational cultural characteristics (Mueller, 2015). Effective 
knowledge management leads to organizational success (Kim, 2014) and organizational performance 
(Cho & Korte, 2014). The reuse of knowledge and information arising from the different phases of a 
product’s lifecycle is crucial for a company in order to achieve competitive advantage (Ahmed-Kristensen 
& Vianello, 2015). To leverage their knowledge resources, many organizations deploy knowledge man-
agement systems, which contain at their core a knowledge repository (Ravindran & Iyer, 2014).

The integration of business process management and knowledge management helps companies to 
improve temporal, qualitative and cost aspects of the provision of goods and services and to increase their 
innovative capacities (Schmid & Kern, 2014). Practices of knowledge sharing relate to communication, 
observation, artifacts, and human resource practices (Mueller, 2015). Communication plays an impor-
tant role in these practices, as individuals share a considerable amount of knowledge in conversations 
and in written communication, such as documents, guidelines, and handbooks (Renzl, 2007). Research 
objectives are to unify a framework and a causal model of organizational culture, organizational cli-
mate, knowledge management, and job performance related to business process orientation of software 
manufacturing plant employees in Thailand.

BACKGROUND

Organizational effectiveness (e.g., job performance and productivity) depends on business processes 
designed from a stakeholder perspective (Siemieniuch & Sinclair, 2002). Consequently, improvement 
of the process design is the key to improve business performance (Hammer, 2007a). Business process 
orientation is defined as a process oriented thinking and management of organization emphasizing pro-
cess outputs and customer satisfaction (Hinterhuber, 1995; McCormack, 2007). The concept of business 
process orientation involves seven components (i.e., design and documentation of business processes, 
management commitment toward process orientation, process ownership, process performance measure-
ment, corporate culture in line with the process approach, application of continuous process improvement 
methodologies, and process-oriented organizational structure) (Kohlbacher & Gruenwald, 2011). Business 
process orientation introduces transparency in the organization (Kohlbacher, 2009). Furthermore, the 
more business process oriented an organization is, the better it performs both from an overall perspective 
as well as from the perspective of the employees (McCormack, Johnson, & Walker, 2003).

Likewise, there is a strong relationship between business process orientation and organizational per-
formance (McCormack & Johnson, 2001). The effects of business process orientation on organizational 
performance are the speed improvements, increasing of customer satisfaction, improvement of quality, 



 

 

30 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/a-unified-framework-of-organizational-

perspectives-and-knowledge-management-and-their-impact-on-job-

performance/177569

Related Content

Entrepreneurship Strategies in the Arab World: Analytical Perspective vs. Practice Perspective
Ahmad Yacoub Nasereddin (2019). Strategic Thinking, Planning, and Management Practice in the Arab

World (pp. 92-111).

www.irma-international.org/chapter/entrepreneurship-strategies-in-the-arab-world/224516

Business Strategy and Automation in Senior Care Franchising
Ye-Sho Chen (2022). Journal of Business Ecosystems (pp. 1-18).

www.irma-international.org/article/business-strategy-and-automation-in-senior-care-franchising/314227

Foundations and Future of Well-Being: How Personality Influences Happiness and Well-Being
Vidya S. Athota (2017). Impact of Organizational Trauma on Workplace Behavior and Performance (pp.

279-294).

www.irma-international.org/chapter/foundations-and-future-of-well-being/175084

DeLone & McLean IS Success Model in Evaluating Knowledge Transfer in a Virtual Learning

Environment
Raija Halonen, Heli Thomanderand Elisa Laukkanen (2012). Organizational Learning and Knowledge:

Concepts, Methodologies, Tools and Applications  (pp. 881-893).

www.irma-international.org/chapter/delone-mclean-success-model-evaluating/58129

Self-Esteem in Adults With Trust and Assertiveness Improves Well-Being
Cristina Vaz de Almeidaand Bruno Reis (2022). Advancing Interpersonal Emotion Regulation and Social

Regulation (pp. 98-112).

www.irma-international.org/chapter/self-esteem-in-adults-with-trust-and-assertiveness-improves-well-being/306406

http://www.igi-global.com/chapter/a-unified-framework-of-organizational-perspectives-and-knowledge-management-and-their-impact-on-job-performance/177569
http://www.igi-global.com/chapter/a-unified-framework-of-organizational-perspectives-and-knowledge-management-and-their-impact-on-job-performance/177569
http://www.igi-global.com/chapter/a-unified-framework-of-organizational-perspectives-and-knowledge-management-and-their-impact-on-job-performance/177569
http://www.irma-international.org/chapter/entrepreneurship-strategies-in-the-arab-world/224516
http://www.irma-international.org/article/business-strategy-and-automation-in-senior-care-franchising/314227
http://www.irma-international.org/chapter/foundations-and-future-of-well-being/175084
http://www.irma-international.org/chapter/delone-mclean-success-model-evaluating/58129
http://www.irma-international.org/chapter/self-esteem-in-adults-with-trust-and-assertiveness-improves-well-being/306406

