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ABSTRACT

It is becoming almost cliché to assert that doctoral scholars should integrate theory and practice and 
address critical problems of practice. Less charted territory, however, moves beyond integration of 
theory and practice to the cultivation of scholars’ as committed people who possess a compass of values 
and vision as they act as catalysts for change in the world of practice. The purpose of this chapter is to 
explore the kind of cultivation needed to effect the transformation required for doctoral scholars to move 
beyond translation of theory to practice to the next step of catalyzing change. This chapter explores the 
intersection of core constructs or strands for creating scholars as change agents – identity, commitment 
and civic agency. These elements are examined from a theoretical framework, and in context of a case 
example of a doctoral program that bridges the academy and the community.

INTRODUCTION

It is almost cliché today to assert that doctoral programs should graduate scholarly practitioners who can 
integrate theory and practice and address critical problems of practice. However, less charted territory 
involves moving beyond enabling scholar-practitioners to integrate theory and practice-oriented knowl-
edge, to cultivating their capacity to act as catalysts for change in the world of practice. The purpose of 
this chapter is to explore the intersection of core constructs or strands for creating scholars as catalysts 
for change: identity, commitment and civic agency. These elements will be examined from a theoretical 
framework, and within the context of a case example of a professional practice doctoral program that 
bridges the academy and the community.
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CRITIQUE OF TRADITIONAL LEADERSHIP PROGRAMS

‘Leadership’ is a complex process that remains poorly understood as a construct or as a set of behaviors 
(Bennis, 2009; DeRue, Ashford & Cotton, 2009), and moreover, there continues to be a confusion in 
differentiating the constructs of ‘leadership’ and ‘management’ (Heifitz, 1994; Kotter, 2013). Several 
frameworks have emerged for the analysis and study of leadership, including: qualities or traits approach, 
functional or group approach; leadership as a behavioral category; leadership styles approach; situational 
approach and contingency models; transformational leadership; and inspirational leadership (Kotter, 
2013; Mullins, 2007; Bennis, 2010).

Leadership as a field of study began with a trait-behavior model that emphasized production and 
efficiency, then evolved to emphasize the power of the single leader (the solitary champion), in which 
power derived from the charisma and authority of the individual in the position of leadership (Avolio, 
2007; DeRue, Ashford, & Cotton, 2009; Sithole & Mbele, 2008). The post-industrial paradigm reflects 
globalization and an interconnected world (Bekker, 2010; Rost, 2007), and the interconnections between 
the academy and its community (Miller, 2014; Reich, 2014). New ways of leading were thought to be 
required that are principle-centered, express collaboration, moral purposes, and that can transform fol-
lowers into leaders (transformational leadership). Leadership has been redefined as a relational process 
in which people accomplish change together to benefit the common good (Komives, Lucas, & McMa-
hon, 1998; Morgeson, DeRue & Karam, 2010). Leadership now includes concepts of inclusiveness, 
empowerment, ethics, and purposefulness -- ideas reflected in initiatives such as turn-around schools, 
community engagement, and partnership between schools and universities.

Scholars concur that the training that educational leaders typically receive in university programs 
and from their own districts does not adequately prepare them for their roles as leaders of learning 
(Darling-Hammond, Lapointe, Meyerson, Orr, & Cohen, 2008; Morgeson, DeRue, & Karam, 2010; Rost, 
2007). Most educational leadership programs are centered on technical preparation and the provision 
of instruments and tools that are needed for practice (Nissan & Pekarsky, 2009; Morgeson, DeRue, & 
Karam, 2010). A study of more than 80 percent of superintendents and 69 percent of principals revealed 
a general consensus that leadership training in schools of education is out of touch with the realities of 
today’s districts and communities, are fragmented, incoherent, and fail to prepare leaders to build com-
munities across diverse stakeholders (Darling-Hammond, LaPointe, Meyerson, Orr & Cohen, 2008).

Few initial leadership preparation programs in the U.S. have strong clinical training components linked 
to academic course work that enable students to learn the full complexity of their jobs and the commu-
nities within which they will perform them (American Association of Colleges for Teacher Education, 
2001; Morgeson, DeRue, & Karam, 2010). Candidate assessment systems do not integrate assessments 
into deep clinical practice experiences for authentic observation. School leader preparation programs 
too often operate in silos without engaging system partners, such as school districts, in program design 
(Fry, O’Neill & Bottoms, 2006).

Contemporary leadership theorists are concerned with distinguishing leadership and management, 
concurring that leadership is associated with taking an organization into the future, identifying approach-
ing opportunities, and successfully exploiting them. Leadership is about vision, empowerment and 
producing useful change, innovation, and challenging the status quo, and not about personal charisma 
or attributes but rather about behavior (Bennis, 2010; Kotter, 2013; DiMattia, 2013).

Transformative scholar-leaders are change agents committed to effecting a change within the setting 
in which they practice. They can envision what has never been and then do whatever it takes to make it 



 

 

12 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/identity-commitment-and-change-agency/167291

Related Content

Development of the Leader Integrity Assessment
J. Alan Marshall (2015). Human Rights and Ethics: Concepts, Methodologies, Tools, and Applications  (pp.

912-937).

www.irma-international.org/chapter/development-of-the-leader-integrity-assessment/117069

Dental Cone Beam Computed Tomography for Trabecular Bone Quality Analysis in Maxilla and

Mandible
T. Christy Bobby,  Shwetha V.and Vijaya Madhavi (2021). Research Anthology on Emerging Technologies

and Ethical Implications in Human Enhancement (pp. 542-564).

www.irma-international.org/chapter/dental-cone-beam-computed-tomography-for-trabecular-bone-quality-analysis-in-

maxilla-and-mandible/273098

Being Green and Social Responsibility: Basic Concepts and Case Studies in Business

Excellence
Alan D. Smith (2020). International Journal of Sustainable Entrepreneurship and Corporate Social

Responsibility (pp. 34-54).

www.irma-international.org/article/being-green-and-social-responsibility/259407

The Impact of Corporate Social Responsibility on Organisational Citizenship Behaviour, Work

Engagement, and Job Embeddedness
Ferman Omar Ismael, Mehmet Yeiltaand Simbarashe Rabson Andrea (2021). International Journal of

Sustainable Entrepreneurship and Corporate Social Responsibility (pp. 19-29).

www.irma-international.org/article/the-impact-of-corporate-social-responsibility-on-organisational-citizenship-behaviour-

work-engagement-and-job-embeddedness/270470

CSR Portfolio Complexity and Firm Performance: Assessing the Moderating Effects of Slack

Resources
Kyle Turnerand Joohun Lee (2022). International Journal of Sustainable Entrepreneurship and Corporate

Social Responsibility (pp. 1-19).

www.irma-international.org/article/csr-portfolio-complexity-and-firm-performance/309115

http://www.igi-global.com/chapter/identity-commitment-and-change-agency/167291
http://www.irma-international.org/chapter/development-of-the-leader-integrity-assessment/117069
http://www.irma-international.org/chapter/dental-cone-beam-computed-tomography-for-trabecular-bone-quality-analysis-in-maxilla-and-mandible/273098
http://www.irma-international.org/chapter/dental-cone-beam-computed-tomography-for-trabecular-bone-quality-analysis-in-maxilla-and-mandible/273098
http://www.irma-international.org/article/being-green-and-social-responsibility/259407
http://www.irma-international.org/article/the-impact-of-corporate-social-responsibility-on-organisational-citizenship-behaviour-work-engagement-and-job-embeddedness/270470
http://www.irma-international.org/article/the-impact-of-corporate-social-responsibility-on-organisational-citizenship-behaviour-work-engagement-and-job-embeddedness/270470
http://www.irma-international.org/article/csr-portfolio-complexity-and-firm-performance/309115

