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ABSTRACT

Nowadays, it is vital to draw attention to how ethics and social responsibility should be present in the 
management of organizations. One of the main functions affected is human resources, so we need to know 
how ethics affects their management and the implications that the incorporation of social responsibil-
ity has in this role. In this context, Corporate Social Responsibility arises because companies’ action 
affects or may be influenced by relationship with stakeholders, so the engagement with them in support 
of the social responsibility of an organization should be guided by ethical criteria and arise from dia-
logue with them. Therefore, this chapter attempts to answer that need and meet the following objectives: 
Generate a sensitivity to the moral dimension inherent to everything human and social; draw attention 
to the ethical implications of decision making in the company and present the instruments that can be 
used to promote ethical behavior in the organization; and show how to integrate social, economic and 
environmental concerns into decision making processes.

1. INTRODUCTION

Nowadays when news of corruption, evictions, unemployment, poverty and increasing inequalities ap-
pear in all areas, it is vital to draw attention to how ethics and social responsibility should be present in 
the management of organizations. One of the main functions for their quantitative and qualitative impact 
is the management of human resources, thus the need to know how ethics affects the management of 
human resources and the implications that the incorporation of social responsibility has in this role.
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In a complex world characterized by globalization, new technologies, time pressure, continuous in-
novation and a constantly changing environment, it is necessary to give consideration to ethical criteria 
in order to guide human behavior, for both personal and business decisions, because behind them is the 
human being who is present in all of them.

The values to be considered in these criteria depend on the beliefs, culture and circumstances. What 
is important is to reflect on the fact that decisions can have different outcomes depending on the values 
that are put into play and the importance given to some versus others.

Business ethics has to guide any event, from conception of a relation of ethics to corporate action 
called “moderate realism”, in which it is considered that the action affects the people involved in it from 
the perspective of human development, hence that every action has an ethical component.

In this context, Corporate Social Responsibility (CSR) arises because that corporate action affects 
or may be influenced by its relationship with stakeholders, so that the engagement with them in sup-
port of the social responsibility of an organization should be guided by ethical criteria and arise from 
dialogue with them.

One group of unquestionable interest in any organization is the staff or group of workers, for which 
reason we must ask what implications do companies need to assume for socially responsible commit-
ment to these stakeholders.

Despite its importance, social activist Mark Albion explained that “business schools do not lead 
best practices, they adapt when students and alumni clamor for more attention to such topics as ethics, 
corporate social responsibility and globalization” (Galagan, 2009, 27). This has resulted in an increased 
awareness on behalf of companies to have staff trained in ethics and social responsibility, leading to a 
demand for more specific training about business ethics and CSR, and therefore, its incorporation into 
the curriculum of master programs as a core subject in the training of any professional (Cook, Holt & 
Reagan, 2014).

This chapter attempts to answer that need and meet the following objectives:

• Generate a sensitivity to the moral dimension inherent to everything human and social.
• Draw attention to the ethical implications of decision making in the company and present the in-

struments that can be used to promote ethical behavior in the organization.
• Show one how to integrate social, economic and environmental concerns into decision making 

processes.

Therefore, one of the initial sections discusses the incorporation of ethics into organizations and 
establishes its relationship to social responsibility. Later, the concept of social responsibility and its evo-
lution is presented. Following, reference is made to the need to manage relationships with stakeholders 
paying special attention to the human resources of the organization, ending with an analysis of the main 
aspects that are part of an organization’s commitment to its staff and which therefore should be given 
special attention in human resource management.

Questions that lead to reflection and knowledge of reality related to the field of study are raised in 
this chapter.



 

 

12 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/ethics-and-corporate-social-responsibility-in-

human-resource-management/150677

Related Content

Influence of the Organizational Culture into IT Department Structure, User Relationships and

Motivators: Brazilian Cases
Ângela F. Brodbeckand Henrique J. Brodbeck (2011). Managing IT Human Resources: Considerations for

Organizations and Personnel  (pp. 307-324).

www.irma-international.org/chapter/influence-organizational-culture-into-department/53121

Addressing Global Labor Needs Using E-Training
L. W. Murrayand Alev M. Efendioglu (2009). Encyclopedia of Human Resources Information Systems:

Challenges in e-HRM  (pp. 12-17).

www.irma-international.org/chapter/addressing-global-labor-needs-using/13203

Kathleen Starkoff, Limited Brands
Kathleen Starkoff (2007). Contemporary Chief Information Officers: Management Experiences  (pp. 206-

212).

www.irma-international.org/chapter/kathleen-starkoff-limited-brands/7014

Occupational Culture and Socialization in IS
Indira R. Guzman (2009). Encyclopedia of Human Resources Information Systems: Challenges in e-HRM

(pp. 661-667).

www.irma-international.org/chapter/occupational-culture-socialization/13296

Risks, Gaps, and Global Issues of Project Management
John Wang, Ruiliang Yanand Yanli Zhang (2009). Encyclopedia of Human Resources Information

Systems: Challenges in e-HRM  (pp. 758-763).

www.irma-international.org/chapter/risks-gaps-global-issues-project/13311

http://www.igi-global.com/chapter/ethics-and-corporate-social-responsibility-in-human-resource-management/150677
http://www.igi-global.com/chapter/ethics-and-corporate-social-responsibility-in-human-resource-management/150677
http://www.irma-international.org/chapter/influence-organizational-culture-into-department/53121
http://www.irma-international.org/chapter/addressing-global-labor-needs-using/13203
http://www.irma-international.org/chapter/kathleen-starkoff-limited-brands/7014
http://www.irma-international.org/chapter/occupational-culture-socialization/13296
http://www.irma-international.org/chapter/risks-gaps-global-issues-project/13311

