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High-Performance 
Work Practices in 
Healthcare Sector

ABSTRACT

High-performance work practices are described as human resource management 
practices that augment organizational performance through enhancing employees’ 
competencies, motivation, commitment and productivity. Last decades have seen an 
increase in both research and practice on high-performance work practices. Yet, they 
have only recently received attention in healthcare settings. Nascent empirical studies 
have shown that high-performance work practices may play a vital role in fostering 
positive employee, patient and organizational outcomes. Given the problematic and 
limited environment of healthcare organizations, high-performance work practices 
are purported to be an effective “medicine” for organizational functioning. Thus, 
the purpose of this chapter is to delineate human resource management policies 
and their core high-performance work practices and also highlight their key role in 
ameliorating healthcare organizations’ performance. By doing so, we provide some 
useful insights from healthcare literature in relation to the underlying mechanisms 
that account for this relationship.
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INTRODUCTION

Contemporary business environment has become increasingly complex, turbulent, 
and competitive. As a result, organizational survival and prosperity is highly de-
pendent on the effective utilization of potential resources. One of the most valuable 
resources of each organization relates to its human resources. For this reason, the 
past decades have witnessed a wide interest in human resource management and 
their policies and practices. One of the central tenets of human resource manage-
ment concerns the fundamental role of employee emotions, attitudes and behaviors 
in enhancing organizational performance. The basic idea behind this ideology is 
that human resources comprise a source of competitive advantage (Barney, 1991; 
Wright & McMahan, 1992) and thus it is of utmost importance for organizations 
to develop and implement such bundles of contemporary human resource manage-
ment practices that will increase employee performance and, in turn, will lead to 
higher levels of organizational performance. In the extant literature these practices 
are often called as high-performance work practices (HPWPs).

Not surprisingly, the vital role of such practices in fostering important outcomes 
also applies to healthcare organizations. Healthcare organizations have to cope with 
intensive competition, high operational costs, and limited resources. Even more, 
they are knowledge-intensive organizations with different professional groups which 
must be effectively coordinated. In light of these challenges, healthcare organiza-
tions strive to minimize costs and maximize effectiveness and service quality. In 
this pursuit, HPWPs constitute a useful tool for enabling healthcare organizations 
to achieve their goals.

Oddly, the related literature lacks of substantial theoretical and empirical stud-
ies that will point to the effectiveness of such practices. Therefore, the aim of the 
present chapter is twofold: first, to describe human resource management policies 
along with some key HPWPs and second, to provide a review of extant empirical 
evidence regarding the effect of HPWPs on employee and organizational outcomes 
in the healthcare industry.

HUMAN RESOURCE MANAGEMENT AND HIGH 
PERFORMANCE WORK PRACTICES

Human resource management constitutes a contemporary approach to managing 
people. Despite the burgeoning interest in human resource management from both 
academics and practitioners, the literature lacks a universally agreed definition. 



 

 

27 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/high-performance-work-practices-in-

healthcare-sector/147823

Related Content

Science, Technology, and Innovation Response to the COVID-19 Pandemic:

The Egyptian Case
Abd El-Hady B. Kashyoutand Feby Youssef (2022). Societal Resilience and

Response to Contagious Diseases and Pandemics (pp. 108-132).

www.irma-international.org/chapter/science-technology-and-innovation-response-to-the-covid-

19-pandemic/300430

The Fundamentals of Health Literacy
Kijpokin Kasemsap (2017). Public Health and Welfare: Concepts, Methodologies,

Tools, and Applications  (pp. 1-21).

www.irma-international.org/chapter/the-fundamentals-of-health-literacy/165803

Adolescent Sexual Reproductive Health Rights Issues in Rural Zimbabwe
Jeffrey Kurebwa (2022). International Journal of Applied Research on Public Health

Management (pp. 1-10).

www.irma-international.org/article/adolescent-sexual-reproductive-health-rights-issues-in-rural-

zimbabwe/282740

Identifying the Relationship Between Health Investment and Economic

Development: A Cluster Analysis for Developing, Developed, and Least

Developed Countries
Serkan Eti, Yaar Gökalpand Nurcan Okçuolu Tosun (2020). Multidimensional

Perspectives and Global Analysis of Universal Health Coverage (pp. 1-30).

www.irma-international.org/chapter/identifying-the-relationship-between-health-investment-and-

economic-development/247157

Technology and Teenage Pregnancy: The Role of Technology as Double-

Edged Sword
Hatem Bata (2019). Socio-Cultural Influences on Teenage Pregnancy and

Contemporary Prevention Measures (pp. 150-164).

www.irma-international.org/chapter/technology-and-teenage-pregnancy/211440

http://www.igi-global.com/chapter/high-performance-work-practices-in-healthcare-sector/147823
http://www.igi-global.com/chapter/high-performance-work-practices-in-healthcare-sector/147823
http://www.igi-global.com/chapter/high-performance-work-practices-in-healthcare-sector/147823
http://www.irma-international.org/chapter/science-technology-and-innovation-response-to-the-covid-19-pandemic/300430
http://www.irma-international.org/chapter/science-technology-and-innovation-response-to-the-covid-19-pandemic/300430
http://www.irma-international.org/chapter/the-fundamentals-of-health-literacy/165803
http://www.irma-international.org/article/adolescent-sexual-reproductive-health-rights-issues-in-rural-zimbabwe/282740
http://www.irma-international.org/article/adolescent-sexual-reproductive-health-rights-issues-in-rural-zimbabwe/282740
http://www.irma-international.org/chapter/identifying-the-relationship-between-health-investment-and-economic-development/247157
http://www.irma-international.org/chapter/identifying-the-relationship-between-health-investment-and-economic-development/247157
http://www.irma-international.org/chapter/technology-and-teenage-pregnancy/211440

